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VISION AND MISSION

VISION

To attain the status of a well-recognized centre of excellence for
career counselling, coaching, training & placements, nurturing,

grooming and guiding youth in their transformation as professional
leaders who could serve the society in diverse capacities.

MISSION

To offer placements, career development guidance and counselling,
comprehensive coaching for state, national and international level
competitive examinations, capacity building in terms of soft skills,
personality and professional development of students alongwith
enhancement of their motivation level and efficiency besides an
upgradation of their aptitude, skills, competencies, knowledge,
understanding and cultivation of positive mental attitudes



MANDATE

To provide career counselling and guidance to
students.

To offer coaching programmes for various
national level competitive examinations.

To conduct campus recruitment/placement
drives for students.

To enhance employability of students through
capacity building programmes, motivational
sessions and free trainings.



Campus Recruitment Drives Completed during
2021-2022

Name of the Recruiting ' Name of the Position

Date of
Campus
Placement

Nov. 4, 2022
April 7, 2022

April 12, 2022

May 17, 2022
May 26, 2022

July 21, 2022

March 4, 2021

Feb. 20, 2021

Company

Indus Towers

Extramarks Pvt. Ltd.

Tata Advanced Systems
Ltd. (TASL) Hyderabad

Serv Staffing Pvt. Ltd.

Glenmark
Pharmaceuticals Ltd.

Hoping Minds Pvt. Ltd

IQVIA Pharmaceuticals
Pvt. Ltd. USA

IQVIA Pharmaceuticals
Pvt. Ltd. USA

Average Pay Package = 4.5 Lakh p.a.

Required to be filled

Trainee Engineers

Academic Relationship
Officers

Trainee Engineers

IT Recruiter Executives

Area Sales Managers

Business/Software
Development
Executives

Drug Safety Associates

Drug Safety Associates

TOTAL

Number of
Students
Registered

25
54

50

52
28

54

72

160

495

Number of
Students
Recruited

05
12

05

19
05

28

26

50

150



No.

01.

02.

03.

04.

05.

06.

07.

Campus Recruitment Drives Conducted by CCPC

Name of the
Organization in
which Placed
M/s Extra Marks
Pvt.

Ltd.
Tata Advanced

Systems (TASL) Ltd.

GlenMark
Pharmaceuticals
Pvt. Ltd.

M/s Serv Staffing
Pvt. Ltd.

M/s Hoping Minds
Pvt. Ltd

M/s Indus Towers
Pvt. Ltd
M/s Clarivate
Analytics Pvt. Ltd.

During 2022- 2023

Type of Position No. of Number of Salary per Date of
Offered vacancies the students = annum in INR Placement
available placed (2022-2023)
School Relations 12 05 Approx 3.5Lac April 8, 2022
Officer P.A
Graduate 149 04 Approx 4.5Lac | April 12,2022
Engineering P.A
Trainees
Pharmacy --- 05 Approx 4 LacP.A May 6, 2022
Graduates
IT Recruiter Role 120 19 Approx 4 Lac P.A 17-19 May,
2022
Business/Software 160 28 Approx 4.5 Lac July 21, 2022
Development P.A
Executives
Trainee Engineers 50 05 Approx 4.5 Lac November 4,
P.A 2022
Associate Software 200 01 Approx November 5,
Engineer 8 Lac P.A 2022



No.

08.

09.

10.

11.

12.

Campus Recruitment Drives Conducted by CCPC
During 2022- 2023

Name of the
Organization in
which Placed

M/s Vedanta

Aluminum Pvt. Ltd.

M/s Conglomerate
Pvt. Ltd.

M/s Bitwise Pvt.
Ltd.

M/s Vedanta
Resources Pvt. Ltd.

M/s HLL, Life Care
Limited

Type of Position Offered

Graduate Trainees

Talent Acquisition
Specialist-I
Data Engineer and JAVA
Full Stack Developer

Graduate Engineer

Trainees (M7)

Assistant
Pharmacist/Pharmacist

TOTAL

No. of
vacancies
available

500

120

50

500

30

1891

Number Salary per Date of
of the annum in INR Placement
students (2022-2023)
placed
02 Approx December 2022
3.25 Lac P.A
01 Approx December 12,
2.4 Lac PA 2022
02 Approx 4.5 Lac
P.A January 26, 2023
08 Approx 7.lac | March 29, 2023
P.A
30 Approx 4.5 Lac
P.A August 12,2023

110 Average salary
per annum =
Rs. 5.51 Lac



STUDENTS SELECTED BY
HOPINGMINDS PVT. LTD

S.NO.  NAME OF CANDIDATE

01 Mr. Aamir Bashir 15 Mr. Nuzhat Hussain

02 Mr. Junaid Manzoor Bhat 16 Ms. Igra Nabi

03 Ms. Irtiga Hussain 17 Mr. Wegar Younus Wani
04 Mr. Aijaz Ahmad Dar 18 Ms. Enab Rasool Dar Basmati
05 Mr. Suhail Yousuf 19 Mr. Insha Jan

06 Ms. Sualihah Jan 20 Mr. Irshad Hassan

07 Mr. Shahid Arshad 21 Mr. Yawar Ahmad

08 Mr. Tabish Mushtaq 22 Mr. Hyder Nabi

09 Mr. Mohd Anees 23 Mr. Faisal Manzoor

10 Mr. Javid Ahmad 24 Ms. Bizma Rahman

11 Ms. Tabia Qayoom 25 Mr. Anzar Nazir

12 Ms. Saiemu un Nissa 26 Ms. Beenish Assad

13 Mr. Masrat Ashraf 27 Ms. Bisma dar

14 Mr. Murtaza Showkat 28 Mr. Aamir showkat Magray




STUDENTS SELECTED BY SERV
STAFFING PVT. LTD.

1. Syed Saqib Hussain Chishti
2. Abid Majeed

3. Farhana Gul

5 Aqgsa Shah

5. Mujeeb Farooq

6. Nadish Manzoor

7. Sheikh Emaad

8. Nasheeba Khursheed
0. Najmus Saqib

10. Hilal Mir

11. Owais Ayoub

12 Misbah Rafiqgi

13 Sammeer Ahmad Dar

14. Tabish Malik
15. Kamran Majid
16. Mir Uzair

17. Junaid Aslam
18. Arjumand Igbal
10. Sakeena Syed




STUDENTS SELECTED BY TASL AND
GLENMARK PHARMACEUTICALS LTD.

SELECTION LIST OF

(04) CANDIDATES FOR TASL Glenmark recruits five KU pharmacy
graduates during placement drive

SRINAGAR: Kashmir University's  alumni in the Research and Development as
Department ol Pharmacentical Sciences and 'n'.'r-||;I-.(Jllf|||l)'{'r||]r|'||||||L'Irilui|;-.
Centree for Career Planning and Counselling  Director CCPC and Placement [n-charge of

The Centre for Career Planning and Counselling (CCPC) conducted {CCPC) joinily organised a campus recruitment  the department, Prof Geer Mohaminad Ishag
a campus recruitment cive on 12th Aprl, 2022 for mechanical e Cmk el i sl st it 7 i
engineers from the varsity's Institute of Technn[ugy, Zakura Amit Jindal, Sales Manager and Gaiender E.\' II.;‘-.'I,-“I\ Pharma as Drug Safety Assoclates
CB.[TI]]US. University of Kashmir. The fullowing candidates from :EEE:LHE.:::?—1.‘-’:?::L-Ij":imw Manager, Glenmark  through CCPC in 2021 and this vear the CCPC
B.Tech Mechanical Engineering, 10T, Zakura, have been selected interviewed
for the positions of Graduate Engineer Trainees (GETs) for the Tata e e i
Advanced Systems Ltd. (TASL) units at Hyderabad, Bangaluru positions of Area
and Nagpur. The selection of candidates was based on GD and Pl. T e

Five candidates
were  selected by

S.No |Name Stream the company at the
enid of the selection

] Mehvish Khursheed Mechanical Engineering '”ff:}'.i?ﬂp. his &

2 Kafeel Hakak Mechanical Engineering u'“"fwh'”l-u.n[kﬁlw- £

3 Danish Mohammad Wani | Mechanical Engineering i{.ﬂ'i m ”\EE:J:REE:

4 Uznain Yaseen Mechanical Engineering Head, Department




Process Devised for Industry/Corporate
Collaborations with CCPC

Filling up of expression of intent by the
company/organization for collaboration with
CCPC online using Google Form available on
CCPC website

Posting Company and Job Description on CCPC
website alongwith Registration Link for the
students besides fixing a deadline for
registration

Shortlisting of registered students followed by
their interaction with company representatives,
written or online test, group discussion and
personal interviews leading to final selection




Process Devised for Campus Recruitment Drives
by CCPC

Preparation of Placement Brochure of the outgoing students
of each programme by the designated Placement Officer of
each department on annual basis and sending a copy of
each to CCPC.

Inviting relevant companies and coporates for participating
in campus recruitment drives conducted by CCPC. Posting

Company and Job Description on CCPC website alongwith
Registration Link for the students besides fixing a deadline
for registration

Shortlisting of registered students followed by their
interaction with company representatives, written or
online test, group discussion and personal interviews
leading to final selection and distribution of selection
letters on the spot during campus placement drives.




Coaching Programmes Conducted by CCPC

S. NO. NAME OF THE

01.

02.

03.

04.

05.

06.

PROGRAMME

36" NET/JRF Coaching
Programme

37" NEET/JEE Coaching

Programme

38t JAS/JKAS Coaching

Programme

39 the IAS/JKAS Coaching
Programme (Funded by
Central Wakf Council, New

Delhi)

40t NET/JRF Coaching
Programme

415t |AS/JKAS Coaching

Programme (Funded by

Mission Youth, J&K)

NO. OF

STUDENTS

ENROLLED
162

94

66

50

30

100

During 2021-2023
START AND END

DATE OF
PROGRAMME

02.04.2021 to
03.05.2021

13.01.2021 to
05.04.2021

18.03.2021 to
10.10.2021

10.01.2022 to
31.06.2022

06.06.2022 to
03.07.2022

26.09.2022 to
26.10.2023

COACHING
ACADEMCY
ENGAGED

Click 1AS, New Delhi

Dhyeya Educational
Services Pvt. Ltd. New
Delhi

Dhyeya Educational
Services Pvt. Ltd.

Click 1AS, New Delhi

Dhyeya Educational
Services Pvt. Ltd.



DETAILS OF STUDENTS WHO QUALIFIED JKAS
PRELIMS EXAMINATIONS OF 2021 AND 2022

S.NO. NAME OF THE
CANDIDATES WHO
QUALIFIED JKAS
PRELIMS EXAM OF 2021

01. Arshad Ramzan
(Qualified JKAS Mains)

02. Shahid Ahmad Makai
03. Manzoor Bashir Tantray
04. Zubair Ahmad

05. Wasif Igbal

06. Irfan Bashir

07. Shahid Nazir Bhat

08. Sana Bashir

(Result declared on October 24,
2021)

S.NO.

01.

02.
03.
04.
05.
06.
07.
08.
09.
10.

NAME OF THE
CANDIDATES WHO
QUALIFIED JKAS

PRELIMS EXAM OF 2022

Ubaid-ul-Rashid

Nadeem Nisar Malla
Shaharyar Jeelani
Abid Ahmad Sheikh
Keysar Magbool Lone
Shafiya Jeelani
Shezada Shahid Khan
Ayaz Mohi-ud-Din
Anees-ul-Haq

Tanveer Ahmad

ROLL NO.
(RESULT
DECLARED ON
31.07.2022)

9501633

9507687
9504232
9504255
9504713
9508460
9510183
9510281
9503213
9505550



Candidates who were enrolled in 36th coaching
programme for NEET/JEE 2021 and qualified
JEE Mains Examination whose results were

declared on 15.09. 2021

S.No | Name of Candidate Programme | Qualified year
0] Mohammad Musaib Shah JEE (Main) 202
02 Zeharan Fazili JEE (Main) 2021
03 Amber Qazi JEE (Main) 2021
04 Mailiha Javaid JEE (Main) 2021
05 Mahhum JEE (Main) 2021
06 Saima Shah JEE (Main) 2021
07 Zarak Rais JEE (Main) 2021
08 Rahil Farooq JEE (Main) 2021




Details of Students who have qualified civil
services examinations earlier from CCPC

S.No. | Name Services Joined | Year of Passing | Posted As

01 |SafderHameed Samoon | IPS 2008 DYSP JKAP 9th BN In charge Jammu-National Highway
02 | Tarig Ahmad Malik KAS 2008 Deputy Director Budget, Civil Secretariat Srinagar

03 | Dr.MirUmair IRS 2009 Deputy Commissioner MUMBAI

04 | Dr.Syed Abid Hussain Shah |IAS 2010 Deputy Commissioner, Pulwama

05 |Fahad Tak KAS 2010 DYSP Hrgs. Ganderbal

06 |Afroza bano KAS 2011 Block Development Officer, Budgam

07 | Zahid Aziz Samoon IPS 2011 DYSP CID SB IR 3rd BN Bandipora

08 | Tahleema Asmat KAS NA Not Available

09 |Hilal Ahmad Bhat KAS 201 Junior Scale KAS Officer

10 | Shadab Mukhdoomi KAS 2012 Chief Accounts Officer, Srinagar

11 Reyaz Ahmad Wani KAS 2012 Director Sericulture, In charge Urban Local Bodies J&K
12 | Adeel Saleem KAS 2014 Information Officer to Chief Secretary J&K

13 |Rafiqg Ahmad Javal KAS NA Not Available

14 | Altaf Ahmad Lone KAS 2014 Chairman Municipal Committee Ganderbal

15 |Gowhar Ahmad Khan IPS NA DYSP PCR Srinagar

16 | Aman Farooq Wani IPS NA Not Available




Training Programmes Conducted During 2021-2022

S.NO.

01.

02.

03.

04.

05.

06.

NAME OF THE TRAINING
PROGRAMME

YOUTH EMPLOYMENT
PROGRAMME (YEP) FOR
ENGINEERING GRADUATES

YOUTH EMPLOYMENT
PRORAMME (YEP) FOR NON-
ENGINEERING GRADUATES

TOURISM
ENTREPRENEURSHIP
PROGRAMME

ADULT EDUCATION
PROGRAMME WITH DLL

TRAINING PROGRAMME
FOR 66 CAREER
COUNSELLORS

TRAINING PROGRAMME
FOR 66 CAREER
COUNSELLORS

START AND END DATE

JUNE 2022 TO
AUGUST 2022

SEPTEMBER 15, 2022
(ONGOING)

YET TO START

YET TO START

JULY-AUGUST 2021

SEP-OCTOBER 2021

IN
COLLABORATION
WITH

TATA CONSULTANCY
SERVICES (TCS,
MUMBAI)

TATA CONSULTANCY
SERVICES (TCS,
MUMBAI)

TATA CONSULTANCY
SERVICES (TCS)

TATA CONSULTANCY
SERVICES (TCS)

MINDLER
CAREER
COUNSELLORS

TATA ADVANCED
SYSTEMS LTD.

MODE OF
TRAINING

ONLINE

FOR MAIN
CAMPUS, NORTH
CAMPUS AND IOT,
ZAKURA

ONLINE FOR MAIN
CAMPUS, NORTH
CAMPUS AND IOT,
ZAKURA

OFFLINE AT DEPT
OF TOURISM, UOK

OFFLINE AT DLL,
UOK

ONLINE

OFFLINE



Counselling, Mentoring and Motivational Sessions Conducted During 2021-2022

S. NO. NAME OF THE PROGRAMME IN COLLABORATION DURATION OF | ONLINE/OF | DATE OF
WITH THE FLINE PROGRAMME
PROGRAMME @ MODE

01. Webinar on counselling and mental Govt. Medical College, = One day Online 15.07.2021
health for career counsellors and teachers = Srinagar

02. Interactive online session by Dr. Shahid Mission Youth, J&K One day Online 14.08.2021
Igbal Choudhary IAS for civil service
aspirants of CCPC.

03. Mentoring session on opportunities for Project Eduaccess, J&K | One day Offline 09.05.2022
HE abroad

04. Motivational Session on Goal-Setting in Provident Fund One day Offline 23.05.2022
Career and Life by Mr. Rizwan Uddin, Organization, J&K
Commissioner, Provident Fund, EPFO, J&K
and Ladakh

05. Counselling of students of 8t to 12th Mallinson Girls School | One day Offline 09.06.2022
standard Gogji Bagh, Srinagar

07. Counselling-cum-Guidance programme Sir Syed Educational One day Online 16.06.2022
for the students of Govt. Higher Trust Aligarians North
Secondary School, Tangdhar Kashmir

08. Three-day workshop on studying abroad Project Eduaccess, J&K | Three days Offline 29-31 August,

2022

09. Motivational Session on Goal-Setting in Provident Fund One day Offline 28.09.2022

Career and Life by Mr. Rizwan Uddin, Organization, J&K

Commissioner, Provident Fund, EPFO, J&K
and Ladakh



No.

01

02

03

Counselling, Mentoring and Motivational Sessions Conducted by CCPC

Name of the Programme

Two Days workshop for Career
Counsellors and Placement Officers of
the University of Kashmir organized by
CCPC at Gandhi Bhawan, University of

Kashmir
One Day Workshop on Applying to UK
Universities for students of University
of Kashmir organized by CCPC in
Collaboration with Project EduAccess at
Gandhi Bhavan, University of Kashmir.
The following speakers were present in
the workshop:
1. Suhail Rashid Bhat - LLM, SOAS,
Chevening Scholar (2019-20)

2. Maria Shawl- MA Literary Studies,
Durham University, Chevening Scholar
(2020-21)

3. Sahreen Shamim - MPP, University of

Oxford
Motivational Session on Goal-Setting in
Career and Life by Mr. Rizwan Ud din,
Commiissioner, Provident Fund, EPFO,
Jammu, Kashmir and Ladakh on May 23rd,
2022 at 10 am at CCPC.

During 2022-2023

In Collaboration with Duration of the
Programme

Tata Advanced Systems One Day
Ltd. (TASL)

Project EduAccess One Day

Motivational Session on Goal-

Setting in Career and Life by Mr. One Day
Rizwan Ud din, Commissioner,
Provident Fund, EPFO, Jammu,

Kashmir and Ladakh on May 23rd,

2022 at 10 am at CCPC.

Online/Offline Date
Mode

Offline Mode | 5 & 6 May,
2022

Offline Mode | May 9, 2022

Offline Mode May 23, 2022



04

05

06

07

08

Counselling, Mentoring and Motivational Sessions Conducted by CCPC
During 2022-2023

Counselling Session at Islamia
College of Science and

Commerce, Srinagar during inter-

disciplinary Science Colloquium
on June 4, 2022

Counselling of students of 8th to
12th standards

Session on NEP-2020 at Institute
of Advanced Studies in
Education, Srinagar

Counselling-cum-Guidance
programme for the students of
Govt. Higher Secondary School,

Tangdhar

Technical Session on
Multidisciplinary & Holistic
Education at Govt. Women’s
College, M.A. Road, Srinagar

Islamia College of
Science & Commerce,
Srinagar

Mallinson Girls School
Gogji Bagh, Srinagar

Institute of Advanced
Studies in Education,
erstwhile Govt.
College of Education,
M.A. Road,

Govt. Hr. School,
Tangdhar

Govt. Womens
College, M.A. Road,
Srinagar

One Day

One Day

One Day

One Day

One Day

Offline Mode

Offline Mode

Offline Mode

Offline Mode

Offline Mode

June 4, 2022

June 6, 2022

June 14,2022

June 16,2022

June 27,2022



Counselling, Mentoring and Motivational Sessions Conducted by CCPC
During 2022-2023

09

10

11

12

13

Orientation for Youth
Employment Programme (YEP)
For Engineering Graduates

Three Days Mentoring Workshop
on Study Abroad In Collaboration
with Project EduAccess

Orientation for Youth
Employment Programme (YEP)
For Engineering Graduates

Motivational Session on Goal-
Setting in Career and Life by
Mr.Rizwan Uddin, Commissioner,
Provident Fund, EPFO, J&K and
Ladakh.

Interactive Session by Mr. Umer
Rashid (HR) on 25.10.2022, for
the Engineering and MCA
students of the University for
Campus Recruitment drive
through M/s Clarivate Analytics
Pvt. Ltd in collaboration with
CCPC on September 8, 2022

TATA Consultancy
Services (TCS),
Mumbai

Project Edu Access

TATA Consultancy
Services (TCS),
Mumbai

Provident Fund
Organization, J&K

Clarivate Analytics
Pvt. Ltd

(164 hours)
Saturdays and
Sundays for a total
duration of two

hours on each day
Three Day

(164 hours)
Saturdays and
Sundays for a total
duration of two
hours on each day

One Day

One Day

Online

Offline Mode

Online Mode
(Ongoing)

Offline Mode

June 2022

29-31
August,
2022
September
15,2022

September
28,2022

Offline Mode | October 25,

2022



Counselling, Mentoring and Motivational Sessions Conducted by CCPC
During 2022-2023

14 Capacity -building TATA Strive, Mumbai

Programme with Tata-
Strive and Google Career
Certificate Scholarship

Programme
15 | Youth Employment for TCS-Youth
Non Engineering Employment
Graduates Programme

16 An interactive session
for civil service aspirants | Mission Youth, J&K
with Dr. Shahid Igbal
Choudhary (IAS),

Secretary to Govt.,
Deptt. of Tribal Affairs

and Chief Executive
Officer, Mission Youth,

J&K

2 weeks

(164 hours)
Saturdays and
Sundays for a total
duration of two
hours on each day

One Day

Offline Mode

Online Mode

Offline

from
27.05.2023
till date

(ongoing)

May till date
(ongoing)

July 4, 2023



Counselling, Mentoring and Motivational Sessions Conducted by CCPC
During 2022-2023

17 Mentoring Workshop ' Project EduAccess One Day Offline September
on Study Abroad In 11, 2023
Collaboration with

Project EduAccess
18 Awareness Mission Youth, One Day Offline September
Programme on drug J&K 12,2023
abuse and mental
health problems in
collaboration with
Mission Youth, J&K
19 = Counseling Session = Ways to Success One Day Online October 4,
2023

for Management
Students of the
University of
Kashmir by
renowned Career
Counsellor Mrs.
Deepika Unni from
Bengaluru and
founder of “Ways to
Success”



Details of MoUs Signed by CCPC

Tata Consultancy Services (TCS) Mumbai, on February 18, 2022 with a view to focus on

employability, entrepreneurship, skill development of our students and carry out TCS CSR programs for our university students
that will help them to develop twenty first century skills required to be successful in the digital economy through following skill
enhancement and entrepreneurship development programmes:

Youth Employment Programme

Go IT and Ignite My Future Programme

Adult Literacy Programme

Bridge IT Programme — Pilot Model specially curated on Tourism

oo oo

Tata Advanced Systems Limited (TASL), Hyderabad, on March 18, 2021 for below mentioned

industry-oriented services:

a. Support in strengthening the existing career counselling services of the University of Kashmir
b. Create awareness about emerging perspectives of careers by conducting industry-academia interface meetings.
C. Support group counselling sessions for students to support their selection in employable domains.

Stribes DeepMinds Innovations Pvt. Limited on December 18, 2021 for below mentioned industry
oriented activities:

a. Preparation of industry engagement calendar comprising of various engagements including leadership talks, brand
story-telling, potential internship projects and incubation/R&D opportunities for students of the University of Kashmir.

b. Engagement with industry leaders as well as business organizations including trade bodies to the University for the
activities outlined.

C. Industry driven advanced skilling, master class sessions exclusively for students honing their skills and making them
industry ready.

d. Execution of sponsored activities like contests, campaigns and exclusive offers for students.
e. Encouraging industry for special placement drives for the students of the University.

f. Promote the University in all its marketing collaterals and announce its collaboration through all channels including
digital, social among others.

g. Provide marketing and promotion related materials.



Administrative Reforms Instituted During
2021-2023

» All purchases and selection of coaching academies made
through GeM portal only.

» All actions, payments and decisions got ratified by
competent authorities of the University.

» All stock registers and cash books updated regularly.

» Biometric attendance of students, staff and resource
persons initiated.

» Interactive smart boards installed in two classrooms.
» Purchase committee of the Centre constituted.

» Advisory Committee of the Centre reconstituted.

» Student feedback collected on every resource person.

» Class tests of students held regularly soon after completion
of syllabus of each paper.

» Many corporates and MNCs approached for campus
recruitment.



Eligibility Criteria used for selection of the
coaching academy

Name of the
Owner/CEQ/
MD

Total Charges
for the course
material per
student

Year of
Establishment

Track record
in coaching
for civil
services

Services
Offered by the
Company

Success Rate
of Academy in
TAS/JKAS
examinations

Total
Duration of
course in
hours

Details of
Previous
engagement
with CCPC,
UOK

No. of faculty
members
available for
this coaching

Any special
discounts
offered to
CCPC in the
past

Years of
experience of
company in
TAS/JKAS
coaching

Overall
student
feedback
about the
faculty
engaged in the
past

Details of
freebies like
CSAT/Test
series etc.

Additional
services like
one-to-one
interactions,
Group
Discussions,
Mock
interviews,
Mock Tests,
Essay Writing
etc offered to
students



>

Future Action Plan of CCPC

1o professionally train all Career Counsellors and Placement Officers of the
University of Kashmir and its satellite campuses as well as all its constituent and
affiliated colleges in Career Counselling and get them certified by reputed Career
Counselling agencies for enabling them to deliver their services professionally.

10 undertake career counselling and guidance of gold medalists/toppers of various
departments of the University of the last five years and facilitate their coaching for
various competitive examinations like IAS/JKAS/NET/JRF/JEE.

1o create suitable online platforms/communication channels on the CCPC website
for posting information about placements/job opportunities as well as opportunities
for scholarships/fellowships/internships within and outside India for students.

1o create a database of the University pass-outs and track their career growth and
progression for offering career guidance to them and facilitate their suitable
placement and excellence in their respective fields.

1o start short- and long-term certificate, diploma and degree courses in Career
Guidance of two-weeks, three-months and one-year duration at CCPC utilizing its
infrastructure and generating revenue.

1o evolve career development as a full-fledged science and undertake research in
Career Development, guidance and counselling at CCPC, University of Kashmir.

10 undertake Career Indexing, Career Mapping, Skill-gap Analysis, Psychometric
Analysis of students besides career counselling, planning and development.



Future Action Plan of CCPC

1o undertake skill enhancement and employability-enrichment programmes for the
university pass-outs and promote language proficiency, communication and IT
literacy skills among them.

Sign Memorandum of Association with Mission Youth J&K for seeking financial
assistance for coaching of students for various competitive examinations.

Invite more multi-national companies and corporates to conduct on-campus
recruitment drives for the placement of university pass-outs.

Conduct a series of webinars, interactive sessions with renowned achievers and
reputed personalities for boosting the morale of trainees and aspirants of various
competitive examinations.

Take over control of scholars hostel at main campus for residential accommodation
of civil service and other aspirants/trainees of CCPC.

Collaborate with more private companies, industry and corporates for facilitating
free training, internships and placement of students and foster industry-academia
interactions.

1o prepare placement brochures of all professional courses and disseminate them
among relevant industry and corporate for placement.

1o develop the available infrastructure of CCPC including installation of video
conferencing and smart classroom facilities, automation of library with latest
software, installation of air-conditioners and CCTVs at CCPC.

Evolve CCPC as a Centre of Excellence with adequate teaching, non-teaching and
technical staff, undertaking classwork/courses/research work in Career
Development.



Greater Kashmir

Self-actualization through career planning and counselling

Centre for Career Counselling and Planning of the University of Kashmir stands committed towards the capacity building, professional development
and hand-holding of youth in their transformation as professional leaders and their proper placement to serve the society in diverse capacities

PATH AHEAD
PROF. GEER MOHAMMAD ISHAQ

@ sheageer@gmal.com

areer planning and develop-

ment is in essence a lifelong

process that in effect starts

from the day when we are

born. Right from our birth, our
likes and dislikes, choices, abilities,
upbringing, attitude, background and
circumstances influence the type of
career that we ultimately choose for
ourselves. Career planning is a life-
long, continuous and an ongoing pro-
cess of self-awareness, self-discovery
and self-accomplishment of one's
goals and ambitions. It can help us
make the right cholces not just for
our career but also for our life. Role of
the career planning centre is to shape
our future, change our outlook on life
as well as our insights and ability to
progress and succeed in life. Career
development encompasses far more
than just deciding what kind of job
one wanis to do. It is a perpetual pro-
cess of making career choices and
goes on persistently for the whole life,
in some selective cases even beyvond
one's age of superannuation. Main
goal and objective of career planning
and counselling is to equip our youth
with the skills, understanding. abili-
ties and knowledge that they need to
make important decisions and choie-
es throughout their life. Right kind of
career counselling helps one realize
one's full potential as well as one’s
true self and enables one to attain the
highest level of psychological devel-

opment, where personal potential is
fully realized after basic bodily needs
have been fulfilled and this process of
transformation of the state of one’s
mind has been described by the psy-
chologists as “self-actual zation™.
Kurt Goldstein, a physician special-
it in neuroanatomy and psychiatry in
the early twentieth century conceived
self-actual ization as the ultimate goal
of all living organisms and observed
all kinds of behaviours and drives as
manifestations of this overarching
motivation, American psychologist
Abraham Maslow placed self-actual-
fzation at the pinnacle of hierarchy of
all human needs that include physi-
ological needs like food, followed by
safety needs and the need for love and
esteem. As per Maslow, only after
these needs are met can an individual
begin to be motivated by the need for
self-actualization. Characteristic fea-
ture of the self-actualized people is
that they accept who they are despite
their flaws and limitations and they
possess an inherent drive to be cre.
ative and innovative in all aspects of
their lives. Appropriate career coun-
selling and planning sirategies help
our students advance upon a hierar-
chy of competence, through four main
levels viz,, from unconscious ncom-
petence o conscious incompetence (o
conscious competence and finally to
the level of unconscious competence.
Fully comprehending this stages-of
learning model can help a student
understand and identify his present
status, predict his future progress and
figure out what he should be focusing
on in his learning at the any point of
time in his career. According to “The
Dreyfus Model” put forth by Stuart
E Dreyfus and Hubert E Dreyfus in
1980 that identifies five stages of skill
acquisition and helps learners gain
deep insights into assessing where
they stand, a sustained process of deep
learning, career planning and counsel.
ling takes students through five stages
of development vie, from novice' to
an‘advanced beginner' and steers him
gradually through ‘competence’ and
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In future CCPC
contemplates to approach
top notch corporates of
the private sector in India

for conducting campus
recruitment drives at KU

at regular intervals and
engage our enterprising
youth in their corporate
affairs

‘proficiency’ towards the penultimate
destination of ‘expertise’.

Career counselling and planning
primarily includes activities relat-
ed to proper placement of students
passing out from an educational
institution in public and private
sector companies and organiza-
tions, their career development and
psychological counselling, compre-
hensive coaching for state, national
and international level competitive
examinations, capacity building in
terms of soft skills like computer
and IT literacy, language and com-
munication skills, personality and
professional development, enhance-
ment of their motivation level and
efficiency besides an overall upgrada-
tion of their aptitude, skills, compe-
tencies, knowledge, understanding,
proficiency and positive mental atti-
tudes. While it is the job of the parent
department to train thelr pass-outs in
the basic skills required for their area
of expertise or specialization and pre-
pare them for job markets as well as
knowledge industry, onus of assisting
them in enhancing their add-on skills
like communication and presentation
skills, helping them realize their full
potential, explore their career cholees
and determine their placement pri-
orities lies with the centre for career
planning and counselling of their
respective educational institute, Suc-
cess and effectiveness of any higher
educational Institution Is ultimately
counted and considered by the place-
ment percentage of 1s pass-outs apart

from the accolades won and achleve-
ments made by them at the national
and international level Therefore,
maximum thrust needs to be given
1o the placement of pass-outs in the
corporate world by such centres.
Career Counselling and Planning
Centre (CCPC) of the University of
Kashmir is one such centre that was
established in 2004 and has since then
been actively involved with career
counselling, planning, placements,
coaching for competitive examina
tions, hand-holding and guidance of
students. Centre has boen striving
hard to achieve its vision of attain-
ing the status of a recognized centre
of excellence for career education,
coaching, training & placements,
nurturing, grooming and guiding
youth in their transformation as pro-
fessional leaders to serve the society
in diverse capacities. In pursuit of
this mission, it has been organizing
training workshops, job fairs and
recruitment drives from time to time
in order to help prepare students for
thelr placement and support them in
their careers. Besides the Centre has
been providing classroom and dis-
tance learning coaching for various
competitive examinations like IAS/
KAS/NEET/JEE/UGC/NET/JRF/
CMAT ete. The Centre has also been
actively engaged in creating aware
ness amongst youth by organizing
webinars, seminars, arranging moti-
vational speeches of eminent public
personnel and social activists for
their overall personality and lead-
ership development. Over the years
Centre has facilitated recruitment
of a large number of our youth by
reputed companies like TCS, AMUL,
HDFC, Grameen Bank, Yes Bank,
Alrtel Vodafone, Infosys Technolo-
gies, NIMS Dubai etc. With a view
to strengthen the structure of career
counselling, the Centre has recently
come up with a network of Career
Counsellors drawn from each pro-
gramme being offered by the Univer-
sity of Kashmir. Each department/
centre of the University has nomi-

nated one career counsellor for each
programme that it offers,

In due course of time, CCPC of the
University of Kashmir needs toevolve
as a par excellonce contre of quality
education and high-end research on
career counselling, planning and
development. While so far its primary
focus has been on offering coaching for
various competitive examinations, it
also needs to offer different types of
certificate, diploma and degree cours-
es on career counselling and planning
to suit the needs of different categor ies
of learmmers like UG and PG students,
working professionals, wannabe
career counsellors and placement offi-
cers, college and university teachers
etc, wherein they shall be providedan
insight and understanding of d ifferent
aspects of career development as well
as the role of the career counsellors.
Such courses have to be designed to
teach various theories and techniques
of career development and decision
mak ing, different sources of career
information and methods of career
counselling, assessment and pro-
gramme planning. Trainees of these
courses should not only get an oppor-
tunity to practice various career coun-
selling techniques but following their
professional training they should be
in a position to make suitable career
interventions at an appropriate time
in an ethically and legally compatible
manner while adopting contemporary
trends and applications of career coun-
selling models to a variety of different
settings and special populations. As
per conservative estimates there is
an immediate need of around 15 lakh
career counsellors in India at present
whereas hardly 10,000 are available
and very few higher educational insti
tutions are offering such courses tothe
aspirants of this course.

In future CCPC contemplates to
approach top notch corporates of the
private sector in India for conduct-
ingcampus recruitmentdrives at KU
at regular intervals and engage our
enterprising youth in their corporate
affairs, train all its Career Counsel-

lors and get them certified by reput.
ed career counselling institutions
in career counselling of students so
that subsequently a career counsel-
ling cell could be created in each
department/centre of the Univer-
sity. Centre also envisages to train
its career counsellors profession-
ally in career counselling who could
effectively and proficiently deliver
back at their respective departments
and centres, CCPC also seeks to offer
comprehensive coaching of the best
quality for competitive examinations
so that a sizeable number of its train-
ees qualify civil services and other
competitive examinations like [AS,
NEET, JEE, NET, JRF, GRE, GATE
ete. It will also be our endeavour to
create appropriate communication
channels for the students through
which they could be constantly kept
informed about fully funded schol-
arships, fellowships, placement and
career opportunities for higher edu.
cation both within and outside the
country so that a large number of
them pursue higher education at
institutions of international repute
without any financial burden and
seck the best possible education at
best institutions of the world. Centre
for Carcer Planning and Counsel-
ling, University of Kashmir can also
contribute significantly towards
engagement and active participation
of the students in various exchange
programmes, seminars/ workshops/
conferences, entrepreneurship and
skill development activities, expo-
sure tours, internships, sports and
other competitions besides innova-
tive start-ups and industry visits.
Centre will leave no stoné untumed
in capacity-building of the youth
and their preparedness for rapidly
evolving dynamic marketplaces of
the world.
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Career Developmentasan
Academic Discipline

Career planning aims at capacity building, and personality development of youth
in consonance with their interests, aptitude and personality traits
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Inventary elc. Dwthﬂrnﬂrl: testing and
anabysis i one such significant and usehul
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thon of a sultable catoer i tune with his likes.
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and most compa per-
sonally traits. Advantages of psychometric
festing are that it allows a holistic psycho-
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A whole kol of new choices have emerged
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become obsolete and redundant. Under
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labosative Content Analysis.
Caroer

mapping

1 % important lor our educational insti- |
tutions. including schools, colleges and |
universities 1o track and map the career of
all their students nol only lor maintaining
connectivity and collecting constant leod-
back from them bit also 1o leam from their
decisions and experiences and to analyse
the effectiveness and appropriatenass of
{heir cholces vis-a-vis their caneer and jobs
10 that valuable lessons could be drawn for
furture. Lisually, students lend to farget thelr
colleges and universities and the instity-
lions 100 lend ta forget their students once
Ihey get ineir degrees and pass-oul from
Ihem, whereas it would have served the
matual interests of both of them to main-
tain a constant rapporn and communica-
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I we follow such a lagistic model, the pos-
sitdities of making errors in catent selec-
tian will be drastically minimised thal can
olhervwise prove disasiious fof Ihe person
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assaciation since the alumni can serve as
dependable mentors and do the hand-hold-

for easy g of the aspirant
Is need 10 index all upcoming and curront
carger oplions at school, college and uni-
versity levels so that the students could

lang-term on the

and secieties there (s need to establish
il as a full-Hedged academic discipling
and thoroughly study all its dimenslons.
In fact a lof of research can be done an

utiise the same al thelr own
from thve comloris of their home. Career and
Job opponunities should be classified at
such portals into local, national and inde ma-

the by cullural, ethnic, demo-
qmnhlc geographical, anitropological
and economic lactars that affect cateer
development of individuals and on the

tienal level apan from ghring Ttion
about memm and universities, schol-

tions and nlh't available facilities. These
portals can also facilitale psychometric
esting of students with a view 1o selecl &
carees thal sults their personality. interests,
values and insights, Career Indexing tool
must allow the students to shorthist sui-
able career options, priorittse thelr chosen
options, compane ihem with aiher options
avallable, consicer non-personal and exder-
al factors like demand in the job market
and Nnally aher goal

nts needed 1o assess thelr per-
sonalities, choices and interests essential
for guiding 191G appropiiate
caneer choices at different stages of thel
lives, Precision, rellabilty and effective-
ness of such Instruments needs 10 be mea-
suned statisticaly leaving lime scope for
making ermors in career guidance. Caroer
developmant as an academic discipline
can help us dwell inlo various aspects lie
caneer developmant models and theories,
career lesouices Including organizations
and other sources of inlormation, canser
ans and ethical caneer counsel-

appro-
priate siralegic action pln-ﬂ for achieving
those career goals.

Though huge amies of students ane
passing out succossiully from our higher
education instiutions every year, mostly it
hras been found that they lack ihe necessary
skl ia&ﬂﬂﬂiﬂkaﬂllnﬂwm
clos that ed ¥ e

Nng practices, technology related lo canver

o Q and imy 1
@ career development programme for
diverse populations. As narrated by BC.
Forbes, the founder of Forbes magarine,
“Think of yoursell not as the architect of
your career but a3 the sculptor. Expect to
have to do a lot of hard hammeting and

Job markets. While they possess impressive
metit and credentials, that does not stand
mhem in a good stead while searching fora
jab ol thesr own cholce because they lack
e necessary communication skills, IT pro-
ficiency, computational and quantiative
shlils, business and loundational skills that
are essential in the modern limes. There-
fore, theve s need 10 a compre-

hiselling and scraping and palishing”.
This Is exactly what career development
discipiine will be aimed to da
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Setting and achieving goals in career and life

Goals are the roadmaps that guide us and show us the way towards fulfilling our dreams

4
COUNSELLING
PROF. (DR.) GEER
MOHAMMAD ISHAQ
@'shangenriigmal com

00 are A lew Important tips and
conuideralions as pel convention-
al wisdom and quotable quotes
ihat can help our budding and
enterprising youth in setting and
accomplishing goals in thedr career and
life. Seven steps required fof the same are
prosented as under:
1 Set goals for yoursell
Fist and loremost rule of goal sefting
is 1o set your goals by yoursell Since
goal sefting is all about you. your life,
your hopes, your dreams and your plans,
others cannol sil the goals for you wheth-
ef they are your parents, friends, relatves,
feachers, mentors of anyone else though
they may help and guide you in doing the
same. You cannol achieve your real goals
if you are bving someone else’s dreams
and expectations, Therelore, you are the
ona who'll have 10 undertake the Lask of
S41ing and achieving your goals, no one
alse can do that for you. The goals that
you set for yourselves should be SMART
Le., specifc, measurable, attainable, rel-
avant and time-bound. Tony Gaskins, an
Amarican motivaional speaker, author
and Kle coach has very well sad, “If you
do not budd your own dreams, someone
will hire you 10 help him build his dreams”,
Hete we need 10 make a clear distinction

between working for our institulions and
working for individuals

1 Wirite down your goaly

It is believed Ihat specilying your goals
in writing stenulates the hiteting systemof
your brain, called the Reticular Activating
Sysiem (RAS). When you write down your
goals, the RAS begins to collect and store
nehevant information and then keeps send-
10g nputs 10 the conscious part of your mingd
from time o time. It acts behind the scenes,
Making you more conscious of the available
opportunibes that would have otherwise
gone unnoticed. thereby helpng you to get
oriended lowards your goals Therelore, you
need 10 make sure that your goal is positive,
action-oniented and as specihic clea, unam-
biguous and elaborate as possible.

1. Set deadiines fot your goals

American writer and author of the best-
seller “Studying Smart: time management
for college students”, Diana Scharf Hunt
has said, ‘Goals are dreams with dead-
lines.” Thetefore, aler you set your goals,
you need o fix bmelines and deadlines for
achieving them well in time that will keep
you sleadlast and save you from a whole
ot of dislrac lions and deviations which may
deter you from focusuing on your goals.
Though it is said that we should not count
0w chicken before the eggs are hatched,
in case of goal sefting we need 1o start
counting our chicken even belore they ae
hatched imphying that we have to imagine
outselves accomplishing our goals and
heseby feel the excitement of it which will
keep us on track towards our goals. By sed-
g @ deadling, your subconscious mnd
gets activaled o ensure the s hevemant of
your goal within the prescribed timeframe,
il your projections are realistic and based
on some reasonable logic, then you will
achieve your goals on theit fxed tmelines

Diana Scharf in het quote above has
laid emphasis on “dreams” thal ane impor-
tant for touching new heights in one's
career and life. As narrated by the former
President of India AP) Abdul Kalam,

“dreams are not those which we see in
our sleep but dreams are those which do
notletus sleep”. These are the dreams for
our hture, our career and our ambition in
We, that keep us going amid all odds and
obstructions and make each day of our
lite meaningful and worth living However,
it needs to be undersiood that dreams
alone ae nol enough. Il you simply dream
and sit on an idea and fall 10 act on your
Qoals, then that is not your dream but
your ‘wishiul thinking' or so-called ‘day-
dreaming’. You need 1o give wings 1o your
dreams, impart a tangible vision and a
padsion 1o your dieams, that alone will
take you where you actually wani 1o be in
iife. Nevertheless, loregone conclusion is
that without dreams we merely exisl. we
do not live out e 10 its lullest and we are
not herg in this world merely 10 axist. We
are here 1o live each day of our Me with
full vigour, purpose, objective and reason

4 Devive an action plan for achleving
your goals

Goals are the roadmaps that guide
us and show us the way towards fulfiil-
Ing our dreams. Every small step that
we take lowards accomphshment of our
ultimate goal is 2 goal in itsell and a mule-
stone acheved These milesiones senve

We need to continuously monitor
and review our progress on
achieving each milestone in

our journey towards our final
destination.

s checkpoints along the way that fully
align with the final goal. As such merely
sefing one's goals Is not enough. we need
10 devise a concrele action plan on achiev-
ingthem 100, As Rabindra Nath Tagore has
Said, “You cannol cross A fives simply by
standing on the shore and staring af the
WA, you Need 10 JUMp Into it and swim
across”. We need 1o conlinuously monk
for and review our progress on achieving
each milestone in our jourmey tovwards our
hral destination and once each milestone
i achieved, we may reward ourselves with
litle joys and thus celebeate our incre-
mental success. David Joseph Schwarntz,
an American motivational writer and coach,
known for authoring “Tha Magic of Think.
Ing Big" way back in 1959 has said, “Think
little goals and expect ittle achievernants;
think big goals and win big success’, We
shousd not choose easlly atiainable goals,
because that way we may fad 1o realize and
reach out 10 our full potential, Difficult but
aflainable goats make us sirive hard and
walk an extra mile towards them. While
devising our action plan, we need fo under-
lake & SWOC analysis of our strengths,

weaknesses, opporiunities and chalienges
towards achieving our goals and accord-
Ingly devise suitable sirategies 10 bolster
0N oul strengihs, capilalize on ou opponty-
nities, Overcome our weaknesses and lake
All chaBanges in oul way head-on

4 Compete with yoursel!

Once we set our goals and embark on
our journey towards achieving them, we
always need 10 be in compelition with
ourselves but not necessarily with others.
Every diry we need 10 make sincere effors
tomake ourselves abetter version and put
our bast oot forward without caring for
winning or losing because with enough
had work we may sither achieve our goals
or else we may Aind something that is even
mone tewarding and, in the end, irmespec-
tive of the Anal oulcome, we will realive
that we have lived our life 10 our best.
Unhealthy competition s a big distraction
that leads to waste of lime, energy, locus
and resources and therelore we should
$lay away fom it. We need 1o focus on
ourselves, do what is bes! foi us and do il
1o the best of our abilities. As per Michael
Jerome Oher, & loimer American fool-
baller who played in the National Football
Leagua for eight seasons, "We need 1o go
after our goaks like I's nobody s business”.

b Maintaining balance inlite

Mantamning balance in everything that
we do in our life is very important. While
Pursuing our goals, we need 10 maintain a
fine balance betwoen hatd work and enter-
tainment, between studies and spons,
between books and social media, between
sell-study and coaching, between our work
and our personal Me, between ourselves
and othet important people in our kves.
Success Is nothing but the net outcome
of this very balance. As per Denise Mor-
150N, a0 AMencan business emecutve who
served as President and Chiel Executive
OMcer ol Campbell Soup Company from
2011 to 2018, *Lile is a balancing act. You
have muttiple roles and goals, and you can
do it all - just not all at once” It |s sald that

“ull work and no play makes Jack a dull
boy” and therefore we nead nol 1o tax and
deprive ourselves of all other small joys in
Iife tor achiaving our goals bul we just need
tomaintan a hne balance and avoid unnec-
4400y ALACHONG and wastage of our pre-
cxous time in unproductive activities

7 Chave your goals and dreams ke
@ liger

You need 1o frmly resoive 1o Lake massive
action towards the accomplishment of your
Qoals, Mard work, persistence, perseverance
and determination will knep you on he right
track every time obstacles come 1o stand in
your way, By continuing 10 take relentiess
acton. you will develop the necessary dis-
cipline and momentum that will eventually
help you reach Ihe point whede nothing can
stop you from achieving your goals. You
need 10 Manage your negative emotions,
stress and all kinds of anubeties well Laking
el of your parents, teachars and mentors,
You needio be happy, cool and relaxed amid
all cireumstances and try 10 be productive on
each passing day. You need bo gird up your
loing because no one else is going 1o do that
for you. S0 bé your own molivator without
walting for others 1o motivate you, Above
all, 30 whal you #njoy 10 60 and enjoy doing
what you choose 10 do. Do not gel demo-
tivated whan you come across hurdies in
your way. Successiul person i the one who
knows very well how 1o overcome hurdles
by converting them into stepping stones.
Last but not the least passion, perseverance
a0d deACalion are the keys 10 YOU SUCCeLS,
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DRUG ABUSE
PROF, (DA.) GEER

MOHAMMAD ISHAG
& lubagearddyg e con

nbrnabional Day sgainat Orug Abuse and

Iigit Traflicking, or World Drasg Day, 18

marked on lune 26 avary year with a viaw

o strengthen action and bolstes moiual

eoxaparation al inbernational leval in achies
ing & warld Iree of substanoe abase, This year's
thamie chosen lor the day (s “Addrassing diug
challanges in heslth and memanitarian criges
T'hin inclhudes global health onsis like COVID-10
and husmanrianign cosis e o es erodus of relu
@i i wae-torm s ons Do o st e
in Afghanisian and Ukrsine, Socil, scanomic,
physical, amotional and mantal siress produced
by these crises push the populations in gen
adal andd youlh n particular fawards uncestainty.
inEmeuriny, instabidity and lallibiiy. As & el
some ol it Budding youth studying in schools
and collogas often bend o moke masiakes sl
wiang decisions in absance of prope guidance
and hand-holding. Under pear growp pressurs
of lack of awareness (hey sometimas bry (o seak
rafugm in drege and alher substances ol abuse
and end up becoming addicte, This underdmss
tha need 10 have paychological counsallorn al
all sctucatianasl mstiiulions including schoals,
calleges and universiiies who can pateently
lintmn o he youngsiers, ry bo unederstnd the
menlal hwalif reiweds, aller hem ooping slmate-
Glan lor averooming Mrens and olher daviallons
lrarm normial behavious through psychologieal
counssling

Beoording o asimples and alerts pol forth by
tha Woald Health Organisation (WHO), “Workd
wiclis oree b sevien chiddren aged between 10 (o
19 ymars axperianos b menial disorder accouni
ing for 13% ol ithe giobal burden of disea 1ihis
age group, Depression, -l"ltll"lr]u' and behaviol
disorders gre among the leadng causas of d)
niries and disabilily among adolescents. Adoles
gt with mantsl healih conditions ars paniou
larly vudnerable (o socisl sxelukion, discrimins
(hmin, midgima thal in furn affects thas resdinaes
to wamh Ml p, eduewbionsd ditficuiiies, sk taking
behaviours, physical and mantal il-health, Sl
cide is the lourth leading cause ol death workd
widhe armong 16-19 year-old chikdren. Thaaione,
tha consecguances of lallng o address adoles
canl mantal haalh condions can axteand (o
achulihood, mpairing both pivwsical pnd mantal
headth and imitling they opporiunstios o lead
Iulfil by bven mn aculia. Physical, smotional pnd
sncial changes, neluding exposus (o poverty.
atwme, of violence, can make soolescenis el
necabde o mantad health prablams, Probecting
adolascants lrom adversily, promoing soco-
amalienal learming and paychological wall-
Belmg, and snaunng sccess o maenial haplh
care mre critical lar thisir haalth and well-being
during adolescanes and adulihaodg ™
In thils regard peyohological counseliom st

pre-primacy school level can identify sod halp
children suffeding from disorders like schigo-
phrsvin, anxiely snd panic disorders, phobias
mood disorders bk bipalar disorder, aating dis
order, auiism, ADHD, uﬁwulw. compulyes dis
it |u‘|1|-|1uurr|.lllr slvanu diionder, personalily
disgerders or lnprning disabilitins. Sinca parenis

Provide psychological

counselling

to students

Psychological counselling can help students Identify troubling emotions and
disturbing thoughts besides helping them develop coping strategles

arm pol med|caly trained 1o netes ths symip-
toms and disgnoss (hese disordaers, Bamng &
fwws al Ihaarm whio are paychiairings by profession
thiy & Mem fail be idondily thase disondes and gel
tmeady redical iInterventan lor the same, often
laading Lo INorsasing sevisiily and progressive
comphications with advancing age. Avadabil-
ity of a paychological counssllor at school coam
anmune constanl cheeyvalion of Kids through
thair olass teachers laading o timely diagnosis
and sarky treatmant of paychalogics disordarn
bosiclen betior culcomes of sducation

High school lnwel marks (e beginning of
adedescancs, & fumuliuous and ranslorrmallv
phnse in e e of ehibdren, This s e Dime
whan thay Begin (o have their own likes, dis
Wkas, cullooks and parcaptians aboul IssUes,
paraple, idnologies snd surreundings, devalop
thair own permpaciives and desin (2 Lake T
o dacisions. Al his stage i1 becomes §mpod-
tant 1o channaline thar curasily, snibasiasm
and anargy bowiands the right direction through
proper guidancs and mentonng, in absenos ol
which thay may seal necourse In drugs. sub-
slances of abuse, bad company, illegM sl
fios and sormefirmes oven [all Py [y A -wocial
alamenis without realising fs il elffecis on (b
crwar and future lite. Furthapmars, (he parnial
pressune to perforrm waoll in the pcaminations,

Under such cireumstances a caring
and empathetic psychological
counsellor back at school can
sarve as a pro-social adult for

such atudents who feal frustrated,
halpless and reballious.

naeune @ high percentsge ol mido, sleer hmugh
cul-throst compsiiiions and sacurm adrmiassans
Inon repaded college of universtly are e prima
conc#ms that they lace. To make things worss,
praddiions of undsir comparisans and unhaealthy
compalilions in the society basides unduoe
mxpecisions ol paris pul addiions burdens
e Rl imebie shoulcders, Paranis aften fal (o
appraciste the unigue personalilies and Mdden
indoevis @l thair childoan and ofen loroes (hem (o
b o part of the ral rac rmaclical and Brginean-
Ingy achminsions. Al this offen eeds o mmense
RS, frustration, ansiedy and r_'luprn muion
among the chiddren. Under such circumst pnsceg
a carng and ampathebic ;&hﬂ:hﬁ“lull' I coin-
sallor bac school can serfve an a pro soecial

il lor such students who leel fFestraled, holp-
logs pnd rebellious ssd can adjust thslr bahoy-
leurs, halp them identily troubling emoiione
and thaughis besides imaching them devalap
coping mechansme and counlar siralegles for
e marma uning paycholherapy of Lalk iharapy,
Peyoholagical counseliors can also counsel ihe
parmnis ol such children, rationalise, balanos
and align thir behsviour and axpeciations in
thia wighi direction, thus helping Lhe studenis
gad rabievad heam thadr unbeacatle Burdens of
unrealisiic axpacialiong

AL coBage leved, studenis feel quite srubarand
wilh mrthusiasm and snengy This 18 an eaiball
Iy astd muivilarating phase that marks o niw
Lurm bt Bl ol 8 stucend iowares s lutues,
Experigncs al the naw place, ned people, ns
clanumates, naw emvironmant and a new e
can somelimes be dithicull for 8 lew 1o haoasdla
particudaily those with o shy and inbrovert King
ol persanality, Mew ambilincs could throw mee
challenges of social bebaviour, networking,
Interminghirg snd forming e endahlps and
reladlons bes|des issues related o sell-peisem
e wame siuderis thatin bum could caese siress,
nocial o by, despression, abnsoomal behawiour
and unususl thoughis, Under such ciroemstane
6 having a peyehological counsslion could be
B vy hulp-hll source ol suppord lor such sty

whsre thry oo i T r_-||||||-=.uII|n|_| |m].|rn:||u.|]
i, COLPS, onshipa, sdagling bo
heik Ny abmaa@phene and (o Ceckisng @arsonl
amotianal and mental healil Meaues, Suck Kind
al peychodogles counialling could boos! B
morale and improve (hal parformance (n thals
chonan siream g I'.|.II|1 tharm owercaome 1k
inhikdtione, conslrawms and lmitatians 10
partichpalion m exira-curricular actividias lilos
sporis, music, hine arls, winter and summes
cam s, haking, mountainsenng, naiure sxplon
tion s, Thay can be cownaalled aboul socisl
anglely Isswes, substance abuse and day-lo-day
streas, Appropnaie prodessiconal help could help
thm recalvie sullabde madical sod mon-msdic s
interventions wharswsr naaded and thereby
shine in thair carmar withoa falling prisy o ant
social pnd immorsd activitibes. This way thay will
B well-sejuippad 1o handle such ©hsllsngas wnd
B msntally strong Lo leco M g inent

Al e WHOL an in pvenage 14 studants com
mitted suleice svery doy worldwide during thie
your J000 an & pesull ol sxaminalicn peessure,
compatibion, relalionahip issues aic. Thsalone,
il becomes vty impartent o provide neces
sary paychological suppon (o studenis ab thsr
educations nstiulions wheme psychologiosd
counsnllars can halp ham copa up with the
pulls med prossunes and guide e in impooy
ing and maindaining thsir mesndal health, COVID
10 pandamic drasticslly affected (hs physicsl
netvity and mental healit of young sdulls as
iy achiols and colleges memained shul o
o prodonged period as a st of which marny
studants balt iwalated, wnafended and discon-
nacbind with thair Inends and relatives hal inum
cained an daven imone adverse impacl on el
mantal heplih, Mow after reapening of schools
and colleges, students need halp lo adapi o
tha miew normal lest thay will exhiiil sbroomad
bahaviours, Chnles peychologists can dedact
any deyviani behaviours, lsarning disabiliies snd
sirmilar (ssues. Subseguently Bhey can collabe-
rate wilh thelr parents and teachers fo deyise
coplng Mralegios hat can halp such sludens
dvireaima (hae slress, Psyehalagical colnssl-
lork ean guibde shisdends in improwing e smo-
tanal inteligence, They can also leasch iham
inportand lile mnd work skills ke communbcs
than skills, intedparsonal socializng skifls, hme
msnagment skills, goal-saiing skills elc., ihat
willl help the students In maimiainsing balanoe
and achisving academic succms. World Health
Crgantaaiton (WHO has o commended a school
mpntal hiralth program (SAHF for the well-beng
ol school children, Cantral Board of Second ary
Eclucation (CHSE) has slso mada 1l mandaiony
o have counsaliom In CHSE schools, Though
ovie past lew yoars many sducalional |nsiitu-
tians have hired msadal haalth profess oo s o
support their students, sl many schooks and
colleges saem 10 be [ilery snd mlucian (o have
menial health professionals on ihelr campuses
and arm anding up prowiding only mantad hoalth
and drug de-pddiciion awareness programs o
thair studenis. No doubl educationa institulions
withl hawe 1o pay handsoma satarias whila Ridng
paychologioal cownnabilorm, yed (L will e really
wi U oowing 1o the huge benelils and reiurms
(Rt thisy being b ths Instube ane (s st
Thisrafara, o eduesilonal inetulions mus) hsve
payehoelogical counsalions 10 suppart slsdenis in
managing helr mental haslih and staying away
Iroem chrsgn pnd othar substancos ol abuse, At
tha sama tma poley fremed by the gove, ol 18K
lor drug de-addiction and rehibilitabion nesds
ten b baplemanied in leltsr and sgping
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KU VCinaugurates three-day
mentoring workshop on 'study abroad'

CCPC-Edulccess initiative to guide potential
learners on education, job opportunities in UK, US

W

Few online services
affected in view of
system upgradation: KU

Arinagar, Aug 249 Thelni-
versity of Kashmizon Moo
day said thata few student s’

Srinagar, Aug 29; Viee-Chaneellor University of anline serviceswhich were
Fashmie Prof Nilefer Khan on Monday inauguarated peported to be affected will
a mentoring workshop on 'study abroad’ for school, he made live by Thursday,
coliege and university earners. September 1, 2022 {2 pm on-
The three-day warkshop has been ovganizsed by the watds),
varsity s Centrafor Carvesr Planningand Counzelling In & atatement, KE Regis-
(CCPCYin collaboration with EduAcoess, a non-prof- trar D Nisar A Mir said:
it indtiative that aims o make higher education ac- “Some stindents have re-
cessible for its potential larners from downtrodden ported that a few online
e binie AF s eooiade eorFsrirme arn affodstod i tho
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KU's CCPC organises campus recrvitment drive
for engineering, management graduates
PRECIOUS KASHMIR NEWS | "

==
drive for engineering, com-
puter selence and manage- s

career counselling and
coaching for competitive ex-
aminations

On behalfl of Serv Staff:
ing. HR interviews were
conducted by the company

ment gradiuates and post- directors including Huzaifa
graduates was arganised by Khan, Zeeshan Mehmood,
Centre for Career Planning |8 Sheikh Farooq and Tanveer

and Counselling (CCPC), 'O
University of Kashmir, on
Tuesday.

The event was held in
collaboration with Serv
Staffing Pvt. Lid lor the po
sitions of US IT Recruiter
Role. Registrar Dr Nisar
A Mir, who was the chief
guest at the (naugural ses-
sion, urged the job aspir-
ants to build communica-
tin and Interpersonal
skills and work with dedi-

Jan. Personal interviews
and group discussions were
by a preplace
ment talk wherein company
directors  highlighted the
profile, prospects and ac-
complishments of the com-
pany. Serv Staffing India
Pyt Lid. deals in a diversi-
fied portfolios and dellvers
staffing solutions, recruit
ment services and consult-
ing to its customers.
Aspirants having

cation o make a mark for 3 S, BTech. (Computer, Soft-
themsalves. ware, Electronics & Com
Dr Mir applauded the of  inparticular. alma mater, Director CCPC  munication, Electrical), BCA,

forts of CCPC in conducting Senior faculty at Depart:  Prof Geer Mohammad Ishag, MCA and MBA were eligible
recruitment drives on regu-  ment of Management Studies  in his welcome address, high-  for the recruitment drive and
lar basis and urged the Cen-  Prof 8. Mufeed Ahmad, who  lighted the role being played more than 300 candidates had
tre to invite more corporate  wasa special guest, impressed by the Centre inareasof place-  registered for the drive.

and business houses to create upon the aspirants to work  ments, coaching and counsel Dr Bilal Ahmad Pandow
more job avenues for the un-  hard, show uimost commit-  ling of students. He also deline  and Hina Kazmi, Consulfants
employed youthingeneraland  ment and dedication to their  eated the future programmes  CCPC, coordinated and hosted
Kashmir University pass-outs  work and bring laurels to their  visd-vis campus recrutment,  theovent.
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