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Message from the Hon'ble Vice-Chancellor

The Centre for Career Planning and Counselling, University
of Kashmir provides career counselling, guidance, training and
placement services to Students, Alumni, and Professionals in
order to assist and facilitate their lifetime career development and
success. Futuristic in its plans and operations, it is an evolving
Centre of excellence in providing career services and coaching
for many competitive exams particularly Civil Services. The
Centre organizes workshops, job fairs, and recruitment events

from time to time to help prepare you for your job search. I invite
all of you to actively participate and attend these programmes as
they keep you abreast of latest developments that take place in
today’s highly dynamic marketplace. I also invite employers to

explore all possible resources and meet with diverse and dynamic range of students from the Valley who
are ready to step in and contribute to their organization’s success.

I am confident to State that the Young aspirants of J&K would gain immensely from these services avail-
able at our Centre.

Prof. Talat Ahmad
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Message from the Director

At the very outset, I am delighted to welcome you to the Centre for
Career Planning and Counselling (CCPC), University of Kashmir,
Srinagar. The Centre was establishedin the year2004 asa fullfledged
Centre aimed at encouraging and augmenting the competitive skills
and acumen amongst various classes and categories of students of
the Sate of J&K. Considering its mandate as a step towards building
a strong base and career for its students, the University of Kashmir
has come up with a state of the art building in the campus dedicated
exclusively to this mission.

The Centre actively undertakes coaching for various competitive
exams like IAS/KAS/UGAT/CMAT/NEET/NET etc. The
Centre has also been actively engaged in creating awareness
amongst its youth through organizing workshops, seminars and arranging motivational
speeches of reputed public servants and social activists of the State for an overall personality and
leadership development of its youth, besides being committed to providing career counselling and
placement opportunities to them. In this direction, it is heartening to place on record the Centre’s
achievements in line with its laid down aims and objectives. Leading business organizations
including TCS, AMUL, HDFC, Grameen Bank, Yes Bank, Airtel, Vodafone, Infosys Technologies
to name a few who have recruited through our Centre bear witness to the fact that the Centre is
set to make an indellible impression amongst its various stake holders-Govt, parents, students
and the like as a reputed and renowned Centre for coaching, counselling and placements.

Prof. Nazir Ahmed Nazir
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Coordinator’s Message

The Centre for Career Planning and Counselling has emerged
one the premier Centre of the University of Kashmir. It is our
privilege to State that the Centre has been striving hard to
achieve its objectives of emerging as a hub for career guidance,
Coaching and placement & training of the student community
of Kashmir Valley.

Over the years, the Centre has developed its infrastructure
and facilities and has developed a strong interface with the
industry. As a result of these efforts several leading national and
multinational companies have been visiting the Centre for recruitment. Besides this, the Centre

has also organized several coaching programmes for various competitive exams including IAS/
KAS/NET /UGAT etc As result of these efforts many candidates have qualified these prestigious
examinations. In addition to these activities, the Centre has also been organizing workshops and
training programmes for the student community.

All these achievements have been possible due to the active participation of the industry and
dedication of student community. It would be our proud privilege to welcome the experts from
the industry for recruitment and training placement. We would be also looking forward for the
student community to the benefit from the services being provided by the Centre.

Mr. Mohammad Ayoub Shah
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Profile of the Centre

The University of Kashmir established the Centre for Career planning and Counselling in 2004 with an aim to
help students to attain academic goals. In fact the basic purpose of the Centre has been to provide the students
with the opportunity to realize their career potential by exposing them to career planning, career options, de-
cision-making skills, occupational information and reinforcement of appropriate work skills and attitudes. To
attain the basic purpose, the Centre has been working towards the following objectives:

4 To provide the services and resources to the students that are essential in their career and educa-
tional planning as well as in their job search;

A 4 To advise members of academic, administrative or supporting staff on how to help a student who
appears to have any problem that has become a constraint for him/her to achieve academic and
career goals; and

4 To provide information and training for the faculty and administrative staff through Staff Devel-
opment Programme that will help them to act as academic counsellors in different departments/
units of the University;

The Centre has been helping the student set and reach career goals by working with a career counsellor who
helps them not only in exploring their values, interests, abilities and personality but also in determining how
these and other factors influence their career goals. The Centre has been providing services not only for the
registered students of the University but also to such potential candidates who desire to appear for various
competitive examinations like civil services, defence services, NET and SLET. The Centre has been providing
services in the following areas:

¢ Career information resources;

# Research on industry’s future needs;

¥ Career planning;

¥ Career counselling;

* Placement;

4 Marketing;

#® Liaison between the University and the employers; and

# Workshops and Seminars on career planning and placement

# The major services offered by the Centre for Career Planning and Counselling include:-
Career Information

¥ Career Planning

¥ Career Counselling

# DPlacement

v Coaching

The Career Information includes:

v Identifying, collecting, evaluating and interpreting information regarding the future needs and
expectations of the employers; and

v Identifying and examining the areas of specializations and skills needed in order to be marketable
to future employers
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The Career Planning includes:

v Engaging all aspects of career planning and development process;
Developing criteria for selecting a career in the form of a personal career blueprint;
Devising a plan to accomplish academic and career goals;
Finding out how well a specific career suits the student;

v Formulating education plans to match with the interested careers of the student;
Assessing the students’ skills, values, and work preferences;

v Engaging all aspects of career planning and development process; and

Expanding student’s knowledge of academic programs at the University.

The Career Counselling refers to:
* Completing career-related interest inventories and explore the meaning of the results; and
Exploring educational requirements and options for specific careers and professions
The training and placement cell which is responsible for the following:
1 prepare and publish placement related documents and brochures;
To develop strategies for proper positioning of the outgoing students;
* Develop effective job-search techniques and learn about the world of work;
To identify job opportunities for the students;
To supervise, coordinate, and strengthen all career and placement efforts of the University;
1 help students in preparing profiles for their prospective employers;
* T supervise the preparation of budgets for placement programs and the expenditure of all funds
allocated for placement work; and

¥ o perform such other duties as may be assigned by the University.
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Achievements and Activities of the Centre

The Centre has been helping the student set and reach career goals by working with a career counsellor who
helps them not only in exploring their values, interests, ability and personality but also in determining how
these and other factors influence their career goals. The Centre has been providing services not only for the
registered students of the University but also to such potential candidates who desire to appear for various
competitive examinations like Civil Services, Defence Services, NET/SLET, JEE/JKCET etc,.

As a result of these efforts three students of the Centre qualified Centre Civil Service examinations like IAS
and IPS over the past few years and large number of students qualified Kashmir Administrative services
(KAS) during the period. In addition to this the Centre conducted a number of workshops and orientation
programmes during the period where the participants were educated about various dimensions of Civil Service
Examinations.

The Centre for Career Planning and Counselling, University of Kashmir has also evolved as a Centre for
providing comprehensive training and placement support to the students of various streams within and outside
the university. The Centre has developed a close liaison with the corporate sector for training and placement of
the students. The centre also works in close collaboration with major chambers of trade and industry including
Confederation of Indian Industries (CII) and PHD chamber of commerce. Besides this over fifty students of the
university have successfully completed their training at the CII- Godrej Centre of Excellence, Vikroli Mumbai.
The Centre has also organised training of students by Bharat Heavy Electricals Limited (BHEL) and Oil &
Natural Gas Corporation Ltd. (ONGC), leading public sector companies of the Country. The objective of these
training programmes is to provide comprehensive training to the students and to equip them with necessary
skill sets required for their productive employment.

In addition to these training programmes the Centre for Career Planning and Counselling, University of
Kashmir has attracted leading business houses of the Country for the recruitment of educated youth form the
state of Jammu and Kashmir. The main objective of these efforts is to provide a platform to the educated youth
wherein they are exposed to the opportunities in corporate India outside the State. These efforts also help the
Centre showcase the talent pool of the state to the corporate India. Some of the leading companies that have
visited the Centre in recent months include Godrej & Boyce India Ltd; HDFC Bank Ltd; Standard Chartered
Bank; Infosys Technologies; Hindustan Unilever Ltd; I Yogi (India), Yes Bank; Tata Consultancy Services
(TCS), Religare; Axis Bank; Saint Gobain; HCL Technologies, iQuasar , VBM, Vision India and NIMS Dubai
UAE etc. Hundreds of educated youth from the state have been recruited as a result of these placement drives.
The Centre has an ambitious plan of developing into a hub for providing comprehensive training and placement
to the students.

We strongly believe that the problem of unemployment can not only be solved by providing employment
opportunities to the talented youth but also by encouraging entrepreneurship among the youth. The Centre has
also initiated several measures to develop a full fledged Incubation Centre for promotion of entrepreneurship
in the state of Jammu & Kashmir. The proposed incubation Centre will provide financial, administrative and
technical support to the budding entrepreneurs. To initiate the process Centre intends to enter into an MOU
with major agencies to setup a comprehensive Incubation Centre.
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5.1.3 Number of capability enhancement and development
schemes during the last five years

Name of the capability

enhancement scheme

Year of
implementation

Number of
students
enrolled

Name of the agencies involved
with contact details

Career Launcher in collaboration

Mock Test for Bank PO 215t Oct., 2012 68 with CCPC
Conference
on th . " "
jobs for qualified professionals in 20 April 2013 150 Make It In Germany
Germany Seminar
Seminar One day Workshop on “Civil
(For Civil Service Aspirants) Services: A Career Option”
18-05-2013 800 By
IGP Kashmir
. Interaction with Civil Service
Seminar Aspirants
(For Civil Service Aspirants) 24-05-2013 659 Byp
Shiri N.N. Vhora Ji
Seminar o
o @il Serdes Aspirenis) 5t June, 2013 150 Art of Success
Intergctive session for the selected 24-10-2013 30 Accenture 24x7
candidates
Essence <,3’f Excellence in 04-11-2013 340 Spgual Lecture by Prof.
Education S.Sitaraman
. Mir Behri Saida kadal (VETA
Spoken English 2012-13 12 Rajbagh)
Spoken English 2012-13 12 VETA Rajbagh
. Frontline College of
Spoken English 2012-13 9 Management, Bandipora
il Bl el 2012-13 16 Asian Instt. Of Medical Sciences,
Zakura.
Ve ek Ferinsey 2012-13 21 Asian Instt. Of Medical Sciences,

Zakura.
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Name of the capability Year of NI @ Name of the agencies involved
. . students . .
enhancement scheme implementation with contact details
enrolled
Cognition Coaching Centre,
Stenography 2012-13 Ky, Sneess
Advanced Cutting Tailoring 2012-13 21 Mir Behri, Saidakadal
Cutting Tailoring 201213 23 Mir Behri, Saidakdal
Cutting Tailoring 2012-13 Mald? Computer Institute,
Shopian
Electrician 2012-13 Mir Behri, Saidakadal
Electrician 2012-13 22 DLL, KU
Electrician 2012-13 Asian Softwares, Ganderbal
Electrician 2012-13 6 Frontline College of
Management, Bandipora
Electrician 2012-13 Hayat Computer Institute,
Pulwama
Plumber 2012-13 9 Mir Behri,Saidakadal.
Plumber 2012-13 DLL, KU
Comptech Institute of
FILmeET 2012-13 18 Technology, Baramulla
Public Relations 2012-13 MERC, KU
Digital Photography 2012-13 6 EMMRC,KU
Auto CADD 2D+3D 2012-13 CADD, Centre , Rajbagh
Basic Computer & Internet 2012-13 8 I-Soft, Magam
27% April, 195
EAO HealthCare Project 2014 Seminar on HealthCare
Rheumatoid Arthritis & Special Seminar by Prof. Michele
g " Meltzer, Thomas Jefferson
Rheumatologic diseases 16" June, 2014 | 400 L . : .
: . . University Hospital, Philadelphia,
manifestation and basics USA

12
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Name of the capability
enhancement scheme

Interaction between eminent
academicians across the country,
senior representatives of TCS and
prominent personalities of the

Year of
implementation

24t to 26t

STATUS REPORT | 2012-2018

Number of
students
enrolled

Name of the agencies involved
with contact details

Academic Industry Interface
programme organised in

Employment Department)

&

Mr. Mushtagq Ahmad Wani
(President KCCI) were the main
speakers of the event.

valley at Hotel Lalit, Srinagar/Panel 99 . -
discussion at EMMRC, University of August, 2014 _cl%llsaboranon with
Kashmir/ Interaction with students
at Ghandi Bhawan, University of
Kashmir.
“YES WE CAN”
Make Civil Services an achievable
career in collaboration with ASCENT | 29" November,
. 418 Ascent Group
Group a seminar cum workshop 2014
held at Convocation complex
University of Kashmir.
Radio & TV Production 2013-14 EMMRC, KU
Fashion Designing 2013-14 8 Saida kadal
Electrician 2013-14 o5 Bandipora College of Information
Technology, Gurez
Cutfing TG 2013-14 o5 Bandipora College of Information
Technology, Gurez
Tally ERP 2013-14 18 Mir Behri,Saidakadal
Basic Computer & Internet 2013-14 15 Mir Behri Saidakadal\
Basic Computer & Internet 2013-14 16 EEUCIEeR) (e e
Technology, Gurez
. Drug De-addiction Centre, Police
Electrician 20l 1o Control Room(PCR), Srinagar
Gandhi Foundation Programme 20-10-2015 120 Parimal Group
One day Career awareness
programme with an aim to attract
the candidates towards civil Services
and Entrepreneurship. Sh.
Shalinder Kumar IAS (commissioner I . th lslami
SR 1B GEve LE5Eur ane In collaboration with Islamia
i 28-10-2015 920 College of Science & Commerce,

Hawal, Srinagar.

13
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Name of the capability
enhancement scheme

Ten (10) days EDP
Entrepreneurship Development
(EDP) from 9%, December to 19t
December,2015.The objective
of the programme is to promote
Entrepreneurship in the valley

Year of
implementation

Centre for Career Planning and Counselling

Number of
students
enrolled

Name of the agencies involved
with contact details

Entrepreneurship Development
Programme

of Kashmir ,identifying budding Saalects Les

Entrepreneur and to enhance their In collaboration with MSME Gouvt.

entrepreneurial skill and confidence. Of India.

Twenty-five (25) from Economics

and management background were

selected for the programme.
Directorate of

Basic Computer & Internet 2014-15 22 Lifelong Learning, University of
Kashmir

Basic Computer & Internet 2014-15 6 Dlgficd Compu.ter Institute,
Kalashpora, Srinagar.

Basic Computer & Internet 2014-15 Asian Softwares Ganderbal

Basic Computer & Internet 2014-15 10 Isoft Institute of IT, Magam

Basic Computer & Internet 2014-15 Hayat Institute of IT Pulwama

Basic Computer & Internet 2014-15 15 AHOne Aee ey Qf Applied
Technology, Shopian
Directorate of Lifelong Learning,

1Rl73NE 2014-15 22 University of Kashmir

Tally ERP9 2014-15 4 Digital Compgter Institute,
Kalashpora Srinagar

Tally ERP9 2014-15 12 Asian Softwares Ganderbal

Tally ERP9 2014-15 16 Isoft Institute of IT, Magam

Tally ERP9 2014-15 16 Hayat Institute of IT Pulwama

Tally ERP9 2014-15 15 SO cXeemy G e
Technology, Shopian

Tally ERP9 2014-15 23 Global IT Educational Institute
Bemina

Wil Bedieling 2014-15 13 [K)Jectorate of Lifelong Learning,

Web Designing 2014-15 12 Hayat Institute of IT Pulwama

Web Designing 2014-15 3 Bandipora Collge of IT,

Bandipora
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Name of the capability
enhancement scheme

Year of

implementation

STATUS REPORT | 2012-2018

Number of
students
enrolled

Name of the agencies involved
with contact details

Global IT Educational Institute

(For Civil Service Aspirants)

Web Designing 2014-15 10 Bermnina

A+ Hardware 2014-15 3 Te.ndnl Institute of IT, Rambagh
Srinagar

A+ Hardware 201415 8 Kirmania Institute of IT,
Ganderbal

AutoCAD 2D+3D 2014-15 1 CADD Centre, Rajbagh Srinagar

. - Directorate of Lifelong Learning,

Mobile Phone Repairing 2014-15 15 A o —

CCNA 2014-15 5 Te.ndnl Institute of IT, Rambagh
Srinagar

Office Management 2014-15 Hayat Institute of IT Pulwama

Advance Cutting & Tailoring 2014-15 25 BCIT,Gurez

Electrician 2014-15 BCIT,Gurez

Basic computers 2014-15 35 BCIT,Gurez

Industrial Electrician 2015-16 ITI, Pulwama

Accounts Assistant Using Tally 2015-16 30 [TI, Pulwama

Repair & Maintenance of 2015-16 15 ITI, Pulwama

Refrigerator

3 Year B.Voc D.egree Course in 2015-16 Admission in Main Campus

Electronic Media process

3 Yegr B.Voc Degree Course in 2015-16 Admission in Main Campus

Furniture Development process

3 Year.B.VocDegree Course 2015-16 Admission in Main Campus

Plumbing process

>eminar 31-05-2016 2000 Art of Success-2016

15
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(5.1.4) Average percentage of students benefited by guidance for competitive
examination and career Counselling offered by the institution during the last
five years (i.e. 2012 to 2018)

Number of ben- Number of
. Number of bene-
efited students X students who Number of
Name of the . fited students by .
by Guidance have passed in  students
Scheme . Career Counsel- .
for Competitive I o the competitive placed
8 o ing activities
examination exam
02/01/2012 | AIEEE Coaching |, 274 14 14
Programme
24/07/2012 | KAS Coaching 13 13 02 02
programme
16/12/2013 | AIEEE Coaching | 47, 171 13 13
Programme
24/11/2013 | KAS Coaching g 82 |
programme
24/11/2013 | JEE/JKCET 286 280 e
09/06/2014 | NET Coaching 135 135 09 09
Programme
17/10/2014 | KAS Coaching 1145 115 05 05
programme
19/02/2015 | AIEEE Coaching /¢ 79 02 01
Programme
28/05/2015 | NET Coaching | 55 39 07 07
Programme
16/09/2015 | NT Coaching 288 288 02 02
Programme
17/12/2015 | KAS Coaching 1,/ 274 03 03
programme
07/04/2016 | AIEEE Coaching | ¢, 84 09 09
Programme
19/04/2016 | YOAT Coaching |, , 21 10 10
Programme
19/05/2016 | NET/SET Coach- |, 66 04 04
ing Programme
15/01/2016-
e | SEENEET 135 121 |
11/09/2017-
Lo IAS 180 52 e
07/11/2018 | NET/JRF-1 65 Y O
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Coaching Programmes conducted by the Centre since its inception in Year

-2012-2018
Programme Competitive Examination No. of Participants
01 12t Coaching Programme KAS Coaching Programme 2012 |09
02 13% Coaching Programme AIEEE Coaching Programme 2012 | 274
03 14 Coaching Programme KAS Coaching Programme 2013 |32
04 15 Coaching Programme KAS Coaching Programme 2013 |82
05 16" Coaching Programme JEE/JKCET 2013 | 280
06 17* Coaching Programme NET Coaching 2014 | 106
07 18" Coaching Program KAS 2014 | 115
08 19 Coaching Programme AIEEE 2015 |57
09 20% Coaching Programme NET 2015 |39
10 21th Coaching Program NT 2015 | 231
11 22th Coaching Programme KAS 2015 |74
12 23 Coaching Programme JEE/JKCET 2016 |83
13 24% Coaching Programme UGAT 2016 |21
14 25% Coaching Programme NET/SET 2017 | 66
15 26" Coaching Programme JEE/NEET 2017 | 121
16 27% Coaching Programme IAS 2018 |52

17
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X-axies represents year of coaching Programme conducted

Y-axies represents no. of studdents enrolled during the year
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Details of the Resource Persons engaged during various Coaching
Programmes from 2012 - 2018

JEE/NEET Coaching Programme from 01.01.2012 to 09.03.2012

S No Name of the Guest Faculty Subject Tough

01 Mr. Islam Ahmad Malik Chemistry
02 Mr.Masoom Raza Math

03 Mr. Anees Ahmad Physics
04 Mr. A.M.M.Gopal Singh Math

05 Mr. Zameer Ahmad Physics
06 Mr. Manish Kumar Physics
07 Mr. Devender Kumar Chemistry

KAS Coaching Programme from 12/06/2012 to 24/07/2012

Name of the Guest Faculty Subject Tough
01 | Mr. Sunil Kumar Jha Economy
02 | Mr. Abhijit Chowhary Geography
03 | Mr. Mohammad Tarig Khan History
04 | Mr. Javid Ahmad General Science
05 | Mr. Alok Kumar Indian Polity
06 | Mr. Tej Prakash Srivastava Reasoninmg & Mental Ability

KAS Coaching Programme from 24/04/2013 to 15/06/2013

SNc Name of the Guest Faculty Subject Tough

01 | Mr. Sunil Kumar Jha Economy

02 | Mr. Abhijit Chowhary Geography

03 | Mr. Param Preet Singh Indian Polity

04 | Mr. Javid Ahmad General Science

05 | Mr. Mohammad Tarig Khan History

06 | Mr. Sunil Kumar Singh Social Issue

07 | Mr. Q. h. Khan Secience & Technology

08 | Mr. Mukesh Kumar Reasoning & Mental ability

19
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NET Coaching Programme from 09/06/2014 to 22/06/2014

S No Name of the Guest Faculty Subject Tough
01 Mr. Nagesh Tewari Paper 1

KAS Coaching Programme from 01/08/2014 to 17/10/2014

S No Name of the Guest Faculty Subject Tough

01 Mr. Param Preet Singh Indian Polity

02 Mr. Sunil Kumar Jha Economy

03 Mr. Radha Raman Murari Geography

04 Mr. Apurva Mehrotra Mental Ability

05 Mr. Sweeta Singh Indian Nation Moment
06 Mr. Nagesh Tewari General Science

07 Mr. Param Preet Singh History

JEE / NEET Coaching Programme from 17/12/2014 to 19/02/2015

01 Mr. Vipul Kumar Agarwal Biology
02 Mr. Masoom Raza Math
03 Mr. Upender Yadav Physics
04 Mr. Anant Kumar Arya Chemistry
05 Mr. Manish Tomer Physics
06 Mr. Alok Dubey Physics
07 Mr. Vijay Naresh Sharma Chemistry
NET Coaching Programme from 09/05/2015 to 28/05/2015

S No Name of the Guest Faculty Subject Tough

01 Mr. Nagesh Tewari Paper 1

NT Coaching Programme from 10/08/2015 to 16/09/2015

S No Name of the Guest Faculty Subject Tough
01 Mr. Mohd Rashid Alam Mensuration
20 02 Mr. Tasleem Ahmad War English
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03 Mr. Mushtaq Hussain Urdu

04 Mr. Prof. Mohammad Ashraf History

05 Mr. Dr Javid ul Aziz History

06 Mr. Prof. Gull Mohd Indian Polity

07 Mr. Prof. Ishtaq Myer Geography

08 Mr. Mohd Yousaf Indian Polity

09 Mr. Taugeer Mohd Zafar Indian Polity

10 Mr. Mohd Shafi Geography

11 Mr. Mohd Shafi Khan Constitution

12 Mr. Nagesh Tewari General Science

KAS Coaching Programme from 21/10/2015 to 17/12/2015

S No Name of the Guest Faculty Subject Tough
01 Mr. Sekhawat Hussain History

02 Mr. Sunil Kumar Jha Economy

03 Mr. Abhay Shukla Indian Polity

04 Mr. Apura Mehrotra Geography

05 Mr. Nagesh Tewari General Science
06 Mr. Kumud Ranjan Singh Indian Polity

07 Mr. Gouri Shanker Reasoning

JEE/NEET Coaching Programme from 01/02/2016 to 07/04/2016

S No Name of the Guest Faculty Subject Tough
01 Mr. Vipul Kumar Agarwal Biology

02 Mr. Sunil Kumar Rai Physics

03 Mr. Amit Kumar Dixet Chemistry

04 Mr. Masoom Raza Math

05 Mr. Rajesh Kumar Sinha Zoology

06 Mr. Vijay Naresh Sharma Chemistry

07 Mr. Pushpendra Tiwari Chemistry

08 Mr. Manish Tomer Physics

A
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UGAT Coaching Programme from 26/03/2016 to 19/04/2016

22

SNo Name of the Guest Faculty Subject Tough
01 Mr. Dinesh English Grammar
02 Mr. Sahil Chugh Reasoning

03 Mr. Sandeep Sharma GK

04 Mr. Sunil Verma Math

NET/SET Coaching Programme from 04/05/2016 to 19/05/2016

Subject Tough

S No Name of the Guest Faculty

01 Mr. Sahil Chugh Reasoning
02 Mr. Deepak Kaidain General Knowledge
03 Mr. Sunil Verma Math/ DI

JEE/NEET Coaching Programme from 15/01/2016 to 28/03/2016

S No Name of the Guest Faculty Subject Tough
Mr. Sajad Hussain Bhat Physics
02 Mr. Mohin Saleem Khan Biology
03 Mr. Sheikh Tahir Majeed Biology
04 Mr. Prof. M.A. Khuroo Chemistry
05 Mr. Vipul Kumar Agarwal Biology
06 Mr. Deepak Goul Math
07 Mr. Bodhajny A. Kumar Zoology
08 Mr. Mir Khurshid Igbal Biology
09 Mr. Manish Tomer Physics
10 Mr. Amit Kumar Dixet Chemistry
11 Mr. Dinesh Chandra Physics
12 Mr. Atul Atrey Zoology
13 Mr. Manoj Kumar Chemistry
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IAS Coaching Programme from 11/09/2017 to 30/09/2018

SNo  Name of the Guest Faculty Subject Tough
01 Mr. Vikas Gachli Polity
02 Mr. Prince Mishra Geography
03 Mr. Nishant Sharma Social Justice
04 Mr. Manoj Mani Economics
05 Mr. Mukund Ranjan History
06 Mr. Sachin Kadam General Science
07 Mr. Dhamendar Etics
08 Mr. Sachin Kadam Ecology
09 Mr. Amritam Csat
10 Mr. Nitish Shatma Current Affairs
11 Mr. M.T. Zaman Public Administration
12 Mr. Ritash Sociology
13 Mr. Nishant Sociology
List of candidates entitled for “Coaching for Allied Services” — JEE/JKCET (12-16)
ST — Schedule Tribe
SC - Schedule Caste
RBA — Resident of Backward Areas/Class
S.No Zig' Name Fathers Name Address Stream Category
. . . Nihama, Pampore, Pulwa- .
1 1046 | Tahir Bashir Bhat | Bashir Ah. Bhat Medical RBA
ma-192121
Aamir Bashir Bashir Ahmad Damhal, Hanjipora, Kul- .
2 1177 Wagay Wieae gam-192233 Medical RBA
3 1261 | Ishfag Ahmed Mohd. Shafi Barzulla, Srinagar-193225 | Non-Medical | RBA
4 1084 Qajser Nabi Gu!am Nabi Dawood Colony, Anchar, Non-Medical | RBA
Najar Najar Soura, Sgr
5 1260 | Fayaz Ah. Khan | lbrahim Khan Kargil, J&K Medical ST
. Mohd. Shahbaz | Gagal, Lolab, Kupwara, .
6 1193 | Mir Salman Mir J&K-193132 Non-Medical | RBA
Ishfag Ahmad Mohd. Yousuf Narakara, Budgam, J&K- .
7 1198 Nifar Mg 190018 Non-Medical | RBA
8 1057 | Zuhaib Manzoor X::jgg: ANEE Khawaja Bagh, Zakoora Non-Medical | RBA
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S.No Reg.

. No Name Fathers Name Address Stream Category

Sadar Koot Bala, Teh.
Sonawari, Bandipo- Medical RBA
ra-193504

Nisar Ahmad

9 1282 | Sartaj Nisar Bhat

Near PHC Alamgari Bazar

Non-Medical | ST
Hawal

10 1215 | Syed Mohammad | Syed Yaseen

Mohd. Magbool | Chattergul, Kangan, Gan-

Mir derbal-191201 Medical RBA

1 1265 | Aamina Magbool
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Centre for Career Planning and Counselling

STATUS REPORT | 2012-2018

From time to time list of Recruitment /Placement drives organized by the Centre for Career Plan-
ning and Counselling (CCPC), University of Kashmir in collaboration with different Companies and
Agencies within and outside the campus for the year 2012 - 2018 is recorded as below:-

5.2.1 (a) Average percentage of placement of outgoing students during the last five

years (05)
Number of Package received
S N?me of the emp!oyer (Monthly/Annual Program graduated
with contact details from
placed salary)
01 2012 |5 BSNL 30000-70000/ month | M. Sc.
02 2012 |2 Chairman, J & K Bank Rs 40,000/ month Department of Zoology
03 2012 |1 Coordinator, JKASW 3-4 Lacs per annum UoK
04 2012 |2 Coprdmator, S 4-5 Lacs per annum UoK
Children
Department of Planning
05 2012 |11 Govt. of J&K 5200-2400-20200
Department of School
06 2012 |2 Education, Government of | 5200-20200 G. P. 2800 | History
Jammu and Kashmir
07 2012 |1 Difesier A [UseEnely Rs 25,000/ month Department of Zoology
Department
08 2012 |1 Director Finance Kashmir | Rs 25000/ month Department of Zoology
09 2012 |1 Director Fisheries Kashmir | Rs 40,000/month Department of Zoology
10 2012 |1 rlilil;ector Al Keeih- Rs 40,000/month Department of Zoology
Director Rural Develop-
11 2012 |1 ment Department Govt of | Rs 20000/month Department of Zoology
J &K
Director School Educa-
12 2012 |15 tion Department Kashmir | Rs 29,000/month Department of Zoology
Govt. of J & K
Director School Education, M.Sc. Mathematics
13 2012 1 Civil Secretariat, Srinagar £ e (B A 2009-2010
14 2012 |1 Director SKIMS Srinagar Rs 30,000/month Department of Zoology
15 2012 |2 Field Coordinator, JKASW | 3-4 Lacs per annum UoK
16 2012 |1 Gandhi Fellow, Gujarat 4-5 Lacs per annum UoK
General Administration
17 2012 |1 Department, Government | 9300-34800 G. P. 4800 | History
of Jammu and Kashmir
18 2012 |1 Govt. of J&K 4-5 Lacs per annum UoK
19 2012 |2 Govt. Teacher, Kargil 4-5 Lacs per annum UoK
20 2012 Heads/Directors 4-5 Lacs per annum UoK
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STATUS REPORT | 2012-2018

Number of

Name of the employer

Centre for Career Planning and Counselling

Package received

Program graduated

SIECOIE with contact details L 20U from
placed salary)
21 12012 |3 e e e B Uok
ment
. ) M.A Persian from
22 2012 |15 éﬁfg Police service and J&K 35000/month Department of Persian
UOK SGR
23 2012 |1 JK Bank Ltd 5200-20200 History
JK Bank, Corporate Office M.Sc. Mathematics
24 2012 |1 I [Rere) Sitager 4.0 lakh per annum 2010-2011
25 2012 |2 JKBANK Rs 40,000 /month Dotz of Fose
Science & Technology
26 2012 |2 JKPSC Civil Services 42000/month UoK
27 2012 |1 Lecturer, GDC, Sopore 3-4 Lacs per annum UoK
M/S-Medley Pharmaceu-
28 2012 |5 ticals Pyt., Ltql Jammu (As 45000/month Pharmaceutical Scienc-
Executive Trainees (Officer) es
Grade)
29 2012 |1 Research Scholar, JMI NA UoK
30 2012 |2 Research Scholar, U o K NA UoK
31 2012 | 1 Research Associate, Busi- 3.4 Lacs UoK
ness School, U o K
32 2012 |1 School Education 30000-50000 M. Phil
33 |2012 |20 school Education Depart- | 5200.20200+2800 | State Govt. Colleges
34 2012 |8 selies | |Seieiien BERei | pemen s Uok
ment
Secretary , Higher educa-
35 2012 |2 tion Department, Govt of | 57700/month Department of Zoology
J &K
Secretary, School educa-
36 2012 |8 tion Department, Govt of | Rs 53,000/month Department of Zoology
J &K
37 2012 |1 g(eliretary G, Gt @11 Rs 48000/month Department of Zoology
38 2012 |1 TCI 45000-90000 M. Sc.
Training Coordinator,
39 2012 |2 Pratam, J&K 4-5 Lacs UoK
20 2012 |1 WV, Video Violenteer's | 3 4 | 5 Uok
Organization
41 2012 | 3 Heads/Directors 4-5 Lacs per annum UoK
42 2013 |4 KAS Govt. Of J&K 9300-4800-24800




Centre for Career Planning and Counselling STATUS REPU RT | 2012'2018

Number of Package received
Name of the employer

students : . (Monthly/Annual
with contact details

placed salary)

Program graduated
from

MA , M. Phil, Ph. D
92,700/month From
Department of Persian.

University of Kashmir Haz-

e “Ule 2 ratbal J&K

Department of Planning
44 2013 | 11 Govt of J&K civil Secretar- | 5200-2400-20200 Economics
iat

Department of Food

45 2013 |2 Kashmir University Rs 40,000 per month Science
& Technology
Department of Food
46 2013 |1 Kashmir University RS 30,000 per month Science
& Technology
Department of Food
47 2013 |1 School Education RS 30,000 per month Science
& Technology
48 2013 |2 RSBl e el Y 28000/month Uok
Services 2013
49 12013 |2 Reenly FelleD SEMEEE | arpanaenah Uok
2013
50 2013 |2 ceies | [Seliesilion BEpet | sapmayn o Uok
ment 2013
Department of History, 15600-39100 G. P. .
> AUY University of Kashmir 6000 History
52 2013 |1 MANU, Hyderabad. 28880_39100 €l History

General Administration
53 2013 |1 Department, Government | 9300-34800 G. P. 4800 | History
of Jammu and Kashmir

Department of Revenue
Government of Jammu

54 2013 |1 and Kashmir, Civil Secre- 5200-20200 G. P. 2800 | History
tariat.
55 2013 |10 rsnc::tol Felusalion DEPE | oon orpateene | Sie Gov Gelloses
56 2013 | 3 Tata Consgltancy Service, 35000/month Pharmaceutical Scienc-
73Mumbai es
57 2013 | 62 JK74SSB 25000/month UoK
58 2013 |1 TCI75 0RO e M. Sc.
month
59 2013 |4 Higher76 Education De- 25000-40000 per M. Sc.
partme77nt month
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STATUS REPORT | 2012-2018

Number of
students
placed

Name of the employer
with contact details

Indian Institute of Inte-

Centre for Career Planning and Counselling

Package received
(Monthly/Annual
salary)

Program graduated
from

60 2013 |1 grative Medicine (IlIM), 45000/month UoK
Jammu
61 2013 |2 nlighsr Eeezilion PEEErE | ooeman oy UoK
ment
62 12013 |6 senes| [Beliesilion DRt | oponann o UoK
ment
63 2013 |5 Heads/Directors 45000/month UoK
Institute of Home Science,
64 2013 |1 vy of Kedimin Sap 25000/- per month 2007
) . . M.Sc. Mathematics
65 2013 |1 Registrar, antrql universi- | 6 5 akh per annum 2006-
ty of Kashmir, Srinagar
2007
. . M.Sc. Mathematics
66 2013 |1 Director SChO.OI Edgcatlon, 3.5 lakh per annum 2009-
Civil Secretariat, Srinagar
2010
. M.Sc. Mathematics
67 2013 |1 Mgthemancs, Eaculty i 3.5 lakh per annum 2009-
Science NIT Srinagar
2010
Director School Educa-
68 2013 |16 tion Department Kashmir | Rs 29000/month Department of Zoology
Govt. of J & K
69 2013 |1 Registrar Cooperatives Rs 25000/month Department of Zoology
Kashmir
Secretary ,School educa-
70 2013 |1 tion Department, Govt of | Rs 53,000/month Department of Zoology
J &K
71 2013 |1 Pieior Fore.st Flrelizeien Rs 20,000/month Department of Zoology
Force Kashmir
72 2013 |5 Coordinator CFS, UNICEF | 3-4 Lacs UoK
73 2013 |3 Coordinator, Pratham 4-5 Lacs UoK
74 2013 |2 Counsellor, NHM 3-4 Lacs UoK
75 2013 |1 Out Reach Worker, JKASW | 3 Lacs UoK
Research Scholar,
76 2013 |1 NIMHNAS NA UoK
77 2013 |1 Research Scholar, TISS NA UoK
Mumbai
78 2013 |5 Research Scholar, UoK NA UoK
79 2013 |1 Researcher, HELP Founda- 3.4 Lacs UoK
tion
80 2013 |1 Researcher, KFORD 3-4 Lacs UoK




Centre for Career Planning and Counselling

Number of

Name of the employer

STATUS REPORT | 2012-2018

Package received

Program graduated

SIECOIE with contact details L 20U from
placed salary)
81 2013 |1 Social Entrepreneur NA UoK
State Coordinator, CURE
82 2013 |1 International, J&K 4-5 Lacs UoK
83 2013 |1 Social Worker, ICPS, J&K 4.5 Lacs UoK
Gouvt.
84 2013 |1 State Coordinator, 4 Lacs UoK
85 2013 |1 Coordinator, HOPE 4-5 Lacs UoK
86 2013 |1 Banking Associate, JK 4.5 Lacs UoK
Bank
87 2013 |1 Child Rights Worker, New NA UoK
Delhi
88 2013 |1 Columnist, Rising Kashmir | NA UoK
89 2013 |1 Coordinator, PACT Asia 3-4 Lacs UoK
90 2013 |1 Coordinator, HWVO, J&K | 3 Lacs UoK
Central University of Jam- M.Sc. Mathematics
91 2014 |1 U 3.5 lakh per annum 2012-2013
92 2014 |1 CFC Bijbehara UNICEF 3-4 lacs UoK
93 2014 |1 CFC Bijbehara UNICEF 3-4 Lacs UoK
94 2014 |2 Chairman J & K Bank Rs 40,000/month Department of Zoology
95 2014 |1 CMO Anantnag, Kashmir | Rs 20,000/month Department of Zoology
96 2014 |1 Contractor NA UoK
97 2014 |1 Counsellor at GB pant 3 Lacs UoK
98 2014 |2 Counsellor SKIMMS 3lacs UoK
99 2014 |1 Counsellor NSDC 3 Lacs UoK
Department of Planning
100 2014 |13 Govt. of J&K 5200-2400-20200 UoK
Department of Planning
101 2014 |13 Govt of J&K civil Secretar- | 5200-4200-20200 Economics
iat
102 2014 |1 Education RS 30,000 per month Department SiFeTe
Science & Technology
Department of School
103 2014 | 23 Education, Government of | 5200-20200 G. P. 2800 | History
Jammu and Kashmir
Department of Finance
104 2014 |1 Government of Jammu 5200-20200 G. P. 2800 | History
and Kashmir
Department of Revenue
105 2014 | 2 Government of Jammu 5200-20200 G. P. 2800 | History
and Kashmir.
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STATUS REPORT | 2012-2018

Number of

Name of the employer

Centre for Career Planning and Counselling

Package received

Program graduated

SIECOIE with contact details L 20U from
placed salary)
106 2014 |1 Govt Teacher at kargil 4-5 Lacs UoK
Director School Educa-
107 2014 |14 tion Department Kashmir | Rs 29000/month Department of Zoology
Govt. of J & K
. . MA Persian from
108 2014 |12 éi(g Felies sorien anel i 35000 per month Department of Persian
UOK SGR
109 | 2014 |2 KAS Govt of J&K civil 9300-4800-34800 Economics
Secretariat
110 | 2014 |1 JK BANK R ADOED e e | LT @ Feee
Science & Technology
111 2014 |4 JKPSC Civil Services 6 Lacs per annum UoK
112 2014 |1 JKASW UNICEF 3 Lacs UoK
113 2014 |1 IGSSS 3-4 Lacs UoK
114 2014 |16 J&K Bank Ltd 35000/month UoK
115 2014 | 1150 Heads/Directors 45000/month UoK
' M.Sc. Mathematics
116 2014 |1 JK Bank, Corporate Sl 4.0 lakh per annum 2012-
MA Road Srinagar
2013
117 2014 |1 KAS Govt. Of J&K 9300-4800-24801 UoK
Kashmir Administrative
s AVl | & Services 2014 02
119 2014 |10 Media 5200-20200+4200 State Govt.Colleges
M/S-Medley Pharmaceu-
120 2014 |6 ticals Pyt., Ltql Jammu (As 3 Lacs Pharmaceutical Scienc-
Executive Trainees (Officer) es
Grade)
121 2014 |1 Lecturer, GDC Sumbal 3-4 Lacs UoK
122 2014 |1 KClI 30000-50000/month M.Sc.
Mathematics, South Cam- .
L . M.Sc. Mathematics
123 2014 |1 pus University of Kashmir, | 7.0 lakh per annum 2006.2007
Srinagar
124 2014 |3 Nestle, India 18000/- 2013
125 2014 |2 NGO UNICEF Bijbehara 3-4 Lacs per annum UoK
126 2014 |2 Private teacher 2 Lacs per annum UoK
127 2014 |3 Research Scholar 22000/month UoK
128 2014 |1 Research Assistant 35000/month UoK
129 2014 |1 Registrar Qentral University Rs 90,000/month Department of Zoology
of Kashmir
130 2014 |1 SBI 30000-60000 / month | M.Sc.




Centre for Career Planning and Counselling

Number of

Name of the employer

STATUS REPORT | 2012-2018

Package received

Program graduated

SIECOIE with contact details L 20U from
placed salary)
131 2014 |1 RIL, Idea 30000-50000/ month M.Sc.
Revenue Department, M.Sc. Mathematics
132 2014 |1 Ganderbal 3.5 lakh per annum 2010-2011
Department of Food
133 2014 |6 School Education RS 30,000/month Science
& Technology
133 2014 |23 fgl‘("‘" Education Govt. of | 5500.2400-20201 UoK
134 2014 |1 State Rs 25,000 per month Department of Food
Science & Technology
135 2014 |2 School Education Depart- | 55400/month Uok
ment 2014
136 2014 |1 Teacher private school 2 Lacs per annum UoK
137 2014 |1 Teacher 3-4 Lacs per annum UoK
138 2014 | 1 wildlife NGO 3-4 lacs per annum UoK
139 2014 |4 School Education Depart- | 5)400/m0nth Uok
ment
140 2014 |1 g(eliretary G, Gt @11 Rs 48000/month Department of Zoology
Secretary, School Educa-
141 2014 |8 tion Department, Govt of | Rs 53,000/month Department of Zoology
J&K
142 2015 |1 Banking Associate, JK 3-5 Lacs per annum UoK
Bank
143 2015 |1 Aligarh Muslim University 3-4 Lacs per annum UoK
144 2015 |2 Chairman J & K Bank Rs 40,000/month Department of Zoology
145 2015 3 2 Lacs per annum UoK
Department of Rural De-
146 2015 |12 T 5200-2400-20202 UoK
Department of Rural
147 2015 |11 Development Govt of J&K | 5200-2400-20200 Economics
civil Secretariat
148 2015 |1 Coordinator, Action Aid 2 Lacs per annum UoK
Director School Education, M.Sc. Mathematics
149 2015 1 Civil Secretariat, Srinagar 3.5 lakh per annum 2012-2013
Director School Educa-
150 2015 |9 tion Department Kashmir | Rs 29000/month Department of Zoology
Govt. of J & K
151 2015 |1 E;rsehcr;?: selnoel [EeuEsiten Rs 20000/month Department of Zoology
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STATUS REPORT | 2012-2018

Number of
students
placed

Name of the employer
with contact details

Director Forest Protection

Centre for Career Planning and Counselling

Package received
(Monthly/Annual
salary)

Program graduated
from

152 2015 |1 156Force Kashmir Rs 20,000/month Department of Zoology
153 2015 |3 il;l(d Coordinator, HWVO, 2.5 Lacs per annum UoK
154 2015 Field Investigator, JKSSPYM | 2 Lacs per annum UoK
155 2015 |2 IGSSS 2 Lacs per annum UoK
156 | 2015 |1 r':]'eg:ter EelueElion DEPEE | oo s6080 4 mendy | B Tk
157 2015 | 976 Heads/Directors 3-4 Lacs/ annum UoK
158 2015 |1 MANUU 57000-100500 / month | UoK
. ) MA Persian from
159 2015 |10 éi(g Police service and J&K 28400 / month Department of Persian
UOK SGR
160 2015 | 5 IMS Health (under NSDC- 3 Lac per annum Pharmaceutical Scienc-
Udaan Scheme) es
161 2015 |1 Mother Helpage 2 Lacs per annum UoK
. . M.Sc. Mathematics
162 2015 |1 Mathematics, Central Uni- | 3 5, per annum 2012-
versity of Rajasthan
2013
. M.Sc. Mathematics
163 2015 |1 JK Bank, Corporate Sl 4.0 lakh per annum 2009-
MA Road Srinagar
2010
National Urban Health Pharmaceutical Scienc-
164 2015 | 11 Mission (As Pharmacist) 2.5 lacs per annum os
165 2015 |8 National Health Mission 2.5 lacs per annum Pharmaceutical Scienc-
Scheme es
166 2015 |4 Reliance JIO LTI B.Tech
month
167 2015 |1 Regearch, Doctors Organi- 2 Lacs per annum UoK
zation Dehradun
168 2015 |1 Researcher, ICRC, J&K 2.5 lacs per annum UoK
169 2015 |3 Researcher, KOHSHISH 2.5 lacs per annum UoK
School Education Depart-
170 2015 |2 ment 2015 02 Rs 22000/month UoK
. . 5200-
171 | 2015 |21 E‘éhiiiiﬁucat'on &Higher | 50200+2800,15600- | State Govt. Colleges
Y 39100+6000
172 2015 |1 Teacher 2.5 Lacs UoK
173 2015 | 1 Secondary School Educa- | 60000-90000 per M. Sc.

tion

month




Centre for Career Planning and Counselling

Number of

Name of the employer

STATUS REPORT | 2012-2018

Package received

Program graduated

SIECOIE with contact details L 20U from
placed salary)
174 | 2015 |6 cenes| [Beliesilion BEpeit | o opeaneyimen UoK
ment
Secretary ,School educa-
175 2015 |9 tion Department, Govt of | Rs 53,000/month Department of Zoology
J &K
176 2015 |1 g(eliretary GAD, Govt. of J Rs 48000/month Department of Zoology
177 2015 |2 University of Kashmir Rs 18000/month UoK
Yanbu University, Saudi M.sc Mathematics
178 2015 |1 Arabia 10.0 lakh per annum 2011-2012
Al-Aalam Medical Centre, Pharmaceutical Scienc-
179 2016 |3 Riyadh Saudi Arabia (Clini- | 3 Lakh per annum os
cal Pharmacist)
180 2016 |1 Al-Shifa Hospital, Delhi 30,000/ month 2013
181 2016 |1 Al-Shifa Hospital, Delhi 30,000/ month 2013
Appointed as Faculty . .
182 12016 |2 abroad (Saudi Arabia/Du- | 80,000/ month Z:armace“t'ca' e
bai)
183 2016 |4 BSNL 30,000-60,000 B.Tech
Department of Planning
184 2016 |5 Govt of J&K 15600-4000-34800 UoK
Department of Planning
185 2016 |5 ,Govt of J&K Civil Secre- 15600-5400-34800 Economics
tariat
Department of Higher
Education, Government .
186 2016 |30 of Jammu & Kashmir, Civil 15600-39100 G.P 6000 | History
Secretariat
Drivgjene Fee| Conirs! Pharmaceutical Scienc-
187 2016 |2 Organization (As Drug 40,000/ month os
Inspectors)
188 2016 | 325 Heads / Directors 48000/ month UoK
Director School Education
189 2016 |13 Department Kashmir Govt. | Rs.29,000/ month Department of Zoology
Of J&K
190 | 2016 |8 r':]'eg:ter Eeluaiion DEPEIT | Qo eonniedins | St Gov Gellosss
191 |2016 |1 r':'g:ter Education Depart- | 5444100000/ month | Ph. D
192 2016 |3 r':]'eg:ter Eelueaiion REPE: | o6o0n aepem) mendy | ELeh
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Number of

Name of the employer

Centre for Career Planning and Counselling

Package received

Program graduated

SIECOIE with contact details L 20U from
placed salary)
193 2016 | 79 Higher Education Depart- | 57700-100500 per UoK
ment, J&K month
194 2016 | 6 Higher Education Depart- 63200/ month MA, Ph. D Department
ment, J&K of Persian
195 | 2016 |15 JE St Disesier e | o aemy oty UoK
agement Authority
Higher Education Depart-
196 2016 |14 ment, J&K 2016 22,000/ month UoK
197 2016 J&K Bank 30,000-60,000/ month | B.Tech
198 2016 |2 J&K Govt. 38,983/ month 2015
199 2016 |1 J&K Govt. 15600-39000/ month 2009
J&K Higher Education 15600-39100+ o .
200 2016 |14 [ na—y AGP6000 University of Kashmir
JK Revenue Department,
201 2016 |1 2016 01 32,000/ month UoK
M/S-Medley Pharmaceu-
202 2016 | 3 ticals Pyt., Ltql Jammu (As 3 Lacs/month Pharmaceutical Scienc-
Executive Trainees (Officer) es
Grade)
Madire- E-Meharban Insti- Pharmaceutical Scienc-
203 2016 |1 tute of Pharmacy Jammu, 2.5 Lacs/month os
Chakbalwal (As lecturer)
204 2016 PDD 30000-60000/ month B.Tech
205 2016 JE Telecom 30000-60000/ month B.Tech
Principal Secretary, Higher .
206 2016 | 11 Education, Civil Secretari- | 7.0 lakh per annum M.Sc. Mathematics
) 2009-2010
at, Srinagar
School Education Depart-
207 2016 |5 ment 2016 05 20,000/ month UoK
Social Welfare Department
208 2016 |1 2016 01 2 Lacs per annum Uok
SAUDI ARAMCO (MNC)
209 2016 |1 Ltd. 2016 01 25,000/ month UoK
School Education Depart-
210 2016 |7 ment, J&K 2016 07 3 Lacs per annum UoK
211 2016 |4 SMHS Hgspltal (As Junior 2.5 Lacs per annum Pharmaceutical Scienc-
pharmacist) es
212 2016 |9 SKIMS, S.oura. (As Junior 45,000/ month Pharmaceutical Scienc-
pharmacist) es
213 2016 |1 Sony Ericson 30000-60000/ month | M. Phil




Centre for Career Planning and Counselling

Number of

Name of the employer

STATUS REPORT | 2012-2018

Package received

Program graduated

SIECOIE with contact details L 20U from
placed salary)
214 | 2016 |2 Women's Degree College, | 58400, month Uok
Anantnag.
215 | 2017 |5 Department of Education, | 9300.34800+5400 | UoK
Department of Higher Ed-
216 2017 |25 Ucation Govt. of J&K 15600-6000-39100 UoK
Assistant Professors in J & | INR 7,00,000 per
ety AU S K Higher Education annum 5%, e
Department of Higher
218 2017 |25 v B I e Economics
S . (Pre-revised)
ecretariat
219 2017 |2 BGSB University, Rajouri 30,000/ month Kashmir University
220 2017 |1 Astra Zeneca, Bangalore 45,000/ month Z:armaceutlcal Scienc-
Pharmaceutical Scienc-
221 2017 |1 Bresmed, Gurgaon 60,000/ month os
222 2017 |1 Chairman J & K Bank Rs 40,000/ month Department of Zoology
Department of Higher .
223 2017 |17 Education, J&K 15600-6000-39100 Sociology
Department of School Ed-
224 2017 | 41 Ucation Govt. of J&K 9300-5400-34800 UoK
Department of School
225 2017 | 41 Echesilon G o JRl alil | oo UOEAEED Economics
S . (Pre-revised)
ecretariat
226 12017 |2 Department of History, | 45464 39100 G P. 6000 | History
University of Kashmir
Department of Revenue
227 2017 |1 Government of Jammu 5200-20200 G. P. 2800 | History
and Kashmir
Department of School .
228 2017 |2 Education, J&K 9300-5400-34800 Sociology
Director School Educa-
229 2017 |7 tion Department Kashmir | Rs 29000/ month Department of Zoology
Govt. of J & K
230 2017 |1 DG Police J &K Rs 48000/ month Department of Zoology
231 2017 |44 Director SChO.OI Edgcatlon, 4.0 lakh per annum M.Sc. Mathematics
Civil Secretariat, Srinagar
232 2017 |1 Dr Reddy’s Laboratories, 50,000/ month Pharmaceutical Scienc-
Hyderabad es
233 2017 |2 Evalueserve, Gurgaon 50,000/ month Z:armaceutlcal Scienc-
234 2017 |22 Heads/Directors 48,000/ month UoK
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Number of

Name of the employer

Centre for Career Planning and Counselling

Package received

Program graduated

SIECOIE with contact details L 20U from
placed salary)
235 2017 |2 Fortis Hospital, Amritsar 15000/-/ month 2015
Faculty of Science, Mathe- M.Sc. Mathematics
236 2017 |1 matics, AMU Aligarh 3.0lakh perannum | 7515 2013
Faculty of Science, Math- :
237 2017 |1 ematics, University of 3.0 lakh per annum M.Se. Mathematics
) 2013-2014
Manitoba, Canada
238 2017 |33 Figher Education Depart- | 25000-40000/ month | Ph. .
. ) M.A Persian from
239 2017 |17 éi‘g Felies semiien emel i | gopamy oo Department
of Persian
240 2017 | 3 Higher Education Depart- 35,000/ month MPh|I/PhD Biochem-
ment, J&K istry
241 2017 |1 J&K High Court 25,000/ month Kashmir University
242 2017 |4 J & K Police Deptt. 5200-20200+1800 State Govt. Colleges
J&K State Human Rights
Commission, J&K High Department of Law,
243 2017 |80 Court, Supreme Court of 33,000/ month University
India, Women's Commis- of Kashmir
sions, Private Sectors
Higher Education Depart- MERC, University
= U7 e ment Govt. of J&K CLULE - st of Kashmir
245 2017 |1 IQVIA, Delhi 40,000/ month Esarmace“t'ca' SEEE
246 2017 |1 Visiliasite o [Floime Sdeiae, | gopqy oo 2015
University of Kashmir, Sgr
247 12017 |10 ressein Mediviions, New | o gomy e UoK
tional and International
248 2017 |47 Legturer (10+2) in JK Edu- | INR 5,00,000 per M.Sc. Botany
cation Department annum
249 2017 |1 Karvey 4.00 lacs DMS
250 2017 |1 King .Khalld. University, 40,000/ month Pharmaceutical Scienc-
Saudi Arabia es
251 2017 |1 RAK Med|ca.| & Health | 35,000/ month Pharmaceutical Scienc-
Sciences University, Dubai es
259 2017 |1 Novartis International AG, 40,000/ month Pharmaceutical Scienc-
Hyderabad es
253 2017 |1 Medanta Hospitals, Gur- 35,000/ month Pharmaceutical Scienc-
gaon es
. Pharmaceutical Scienc-
254 2017 |1 Miscellaneous 40,000/ month

es




Centre for Career Planning and Counselling

Number of

Name of the employer

STATUS REPORT | 2012-2018

Package received

Program graduated

SIECOIE with contact details L 20U from
placed salary)
255 2017 |40 ASPEC BRREmIem & | o5 gy UoK
Higher Education
Principal Secretary, Higher .
) .. ) M.Sc. Mathematics
256 2017 |1 Educ§t|on, Civil Secretari- | 7.0 lakh per annum 2006.2007
at, Srinagar
JK Bank Srinagar, Cor- .
257 2017 |1 porate Office M A Road, 4.0 lakh per annum M.Se. Mathematics
. 2014-2015
Srinagar
Department of Food
258 2017 |3 SKUAST RS 30,000/ month Science
& Technology
Sher-i-Kashmir Institute of Pharmaceutical Scienc
259 2017 |2 Medical Sciences (SKIMS 45,000/ month os
College), Srinagar
260 |2017 |1 gii"”daw School Bduca- | 11,00.80000/ month | M. Sc.
261 |2017 |40 School Education Depart- | ) 150/ month UoK
ment
262 2017 |1 University of Kashmir 18,000/ month Kashmir University
263 2017 |1 Univgrsity qf Dammam, 60,000/ month Pharmaceutical Scienc-
Saudi Arabia es
264 2017 |1 Sgn Pharmaceutical Indus- 35,000/ month Pharmaceutical Scienc-
tries Ltd Gurgaon es
265 12017 |1 tiemens Regiee Callleg: | enaqy e 2011
Anantnag
266 12017 |1 ttemans Gologe, WA oenaqy e 2011
Road, Srinagar
267 12017 |1 ttemants Rogies Callleg: | jenaay e 2012
Nawa kadal
Social Welfare Depart-
268 2017 |1 ment, J&K Govt 32500/ month 2015
Department of School Ed-
269 2018 |40 Ucation Govt. of J&K 5200-20200+2800
MA Persian from De-
270 2018 |4 J&K SSB 24500/ month partment
Of Persian.
Directorate of School
271 2018 |13 Education Government of | 9300-34800+AGP5400 | University of Kashmir
J &K
Research Institutions,
272 2018 |3 National 28%and Interna- 27,000/ month MSc Biochemistry
tional
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Number of
students
placed

Name of the employer
with contact details

Higher Education Depart-

Centre for Career Planning and Counselling

Package received
(Monthly/Annual
salary)

Program graduated
from

MPhil/PhD Biochem-

273 2018 |5 ment, J&K 29,000/ month iy
274 2018 |2 Berger Paints 4.5 Lacs per annum DMS
275 2018 |22 Rooman Technologies 3.00Lacs per annum DMS
276 2018 | 20 Farm2U 2.50Lacs per annum DMS
277 2018 |2 Extra Marks 3.00 Lacs per annum DMS
278 2018 |1 Team Lease 3.00 Lacs per annum DMS
279 2018 Valliant Business Media 2.50 Lacs per annum DMS
280 2018 |2 Experis IT 3.00 Lacs per annum DMS
Department of School
281 2018 | 36 Education Govt of J&K civil | 5200-2400-20200 UoK
Secretariat
Department of
282 2018 |4 Health RS 40,000/ month Food Science
& Technology
Department of
283 2018 |1 Higher Education Rs 60,000/ month Food Science
& Technology
Department of
284 2018 |1 INSPIRE Faculty Rs 80,000/ month Food Science
& Technology
Department of
285 2018 |4 School Education RS 30,000/ month Food Science
& Technology
Department of School .
286 2018 |9 Education, Government of Consolidated salary History
: 52000/ month
Jammu and Kashmir
287 |2018 |7 school Education Depart- | 5200.20200+2800 | State Govt. Colleges
J&K State Human Rights
Commission, J&K High Department of Law,
288 2018 |50 Court, Supreme Court of 28,000/ month University
India, Women's Commis- of Kashmir
sions, Private Sectors
289 2018 |5 ETV Bharat Hyderabad 15000-30000 per MERC, Urnversﬁy
month of Kashmir
Sher-i-Kashmir Institute of Pharmaceutical Scienc
300 2018 |3 Medical Sciences (SKIMS), | 35,000/ month os
Srinagar
301 2018 | 3 Department of Health Ser- 40,000/ month Pharmaceutical Scienc-

vices, J&K Govt.

es
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Number of
students
placed

Package received
(Monthly/Annual
salary)

Name of the employer
with contact details

Program graduated

S.No. from

302 2018 |5 Wowcare Products, Pulwa- 45,000/ month Pharmaceutical Scienc-
ma, J&K es
Department of School .

303 2018 |3 Education, J&K 5200-2400-20200 Sociology

No. of
o No. of No. of Candi- No. of
N::'j I(E)rt\thli C::m- g‘;:;':gs Candidates Candidates dates students
pany ploy Registered Interviewed Short placed
listed
01 | iQuasar il 02 July 2018 | 12 08 04 |01
Writer
02 | Vision Udaan (Udaan) | MUtPI® 10| 570 ji1ne 2018 | 23 W = |
Offered
Valliant Business ‘Multiple job o
03 Media Offered 07* June 2018 | 73 73 20 05
Rooman Technolo- Multiple
04 |gies BDM's, MIS | 23-05-2018 80 80 21 21
(TBS) Coordinators
05 | ExperisiT Sr.Drug Safe- | 54 54 5018 | 15 15 13 13
ty Associate
06 TNS, Noida Trainees 18-04-2018 39 03 01 01
Trained 25th 26th
07 NIMS Dubai, UAE Teacher and 27th 201 69 27 27
eacners March-2018
Mega Recruitment
08 Drive by NSDC un- | Trainees 31-10-2017 01 01 01 01
der UDAAN
09 Rooman Tech. Trainees 30-10-2017 01 01 01 1
10 Ligare Trainees 26-10-2017 27 27 27 27
11 Rooman Tech. Trainees 07-10-2017 20 20 17 15
12 ExperisIT Trainees 15-03-2017 53 53 85 25
13 Rooman Tech Trainees 28-02-2017 10 10 10 10
. 27th & 28th
14 TCS Trainees June, 2016 50 50 50 31
. Trainees/ 30th April,
15 Ligare Executives 2016 14 14 12 10
. Trainees/ 19th March,
16 Ligare Executives 2016 35 30 25 25
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No. of
o No. of No. of Candi- No. of
N::? Erfnthli C;c:m- gﬁ:::gs Candidates Candidates dates students
pany ploy Registered Interviewed Short placed
listed
. 14th & 15th
17 Rooman Tech. Trainees March, 2016 23 20 19 04
18 | YES bank scafies | 20 FESUER | o 30 20 |11
2016
Mega Recruitment 16th & 17th
19 Drive by NSDC un- Multiple December, 450 430 400 329
der UDAAN 2015
. 30th &31st
20 TENVIC Trainees October, 2015 11 11 10 07
21 | KVC Consultants Seailies | SmeEmetinlgoe 105 24 |06

October, 2015

Mega Recruitment
Drive by NSDC un-
der UDAAN
Companies Partici-
pated:

(Reliance HR Ser-
vices, Rooman Tech-
nologies, Accenture,
Sahaj-e-Village, Bajaj

2% | Az, Revall Crene, | Triness thh &tfg} . 275 255 170 | 150
CIPET ,CMC Limited Hgust
,Gumbi Software,
Hella, IL & FS, IMS
Health, KPMG,
Ligare, Manpower
Group, Mount Talent
Consulting, Prolific
Systems, S. E-Biz

InfoTech)
Trainees
in
Aviation, 27th & 28th
23 LIGARE Hospitality, July, 2015 23 23 19 13
Retail & Ser-
vice Sector,
SASKIN
24 Communication Ltd. Softyvare 25th July, 10 05 05 01
Engineer 2015
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No. of
o No. of No. of Candi- No. of
N::? Erfnthli C:::m- gﬁ:::gs Candidates Candidates dates students
pany ploy Registered Interviewed Short placed
listed
Trainees
Diploma
Holders,
ROOMAN Technol- | Sr29Uates  yo4 & 30th
25 . B.E, B.tech. 30 20 28 21
ogies June, 2015
In Electron-
ics, Comput-
er, IT Science
Stream
2 MEGA JOB FEST Multiol 3rd June, 450 400 200 150
2015 utipie 2015
27 | LIGARE Trainees 15th May, g5 01 o1 |01
2015
8 RQOMAN Technol- Trainees 6th & 7th May, 23 23 22 22
ogies 2015
g | AT Asst. Manag- | 56 04 9015 |35 35 30 |02
TBS ers
30 |HDFCBank Assistant | 55 042015 | 22 22 15 |12
TBS Managers
Territory
31 ¥g§af°”e Sales Man- | 20-04-2015 | 25 25 03 02
ager
Reliance . 20th & 21st
&2 Communications ([ainees February, 2015 o 59 <0 e
o | RN Todwek e o 31-01-2015 | 28 25 24 14
ogies
g | SATRERESS Teinees 13-01-2015 |28 28 25 |25
Logistics Solutions
. 29th Decem-
35 TENVIC Trainees ber. 2014 56 50 40 15
36 | RBL Bank Ltd. Trainees tin Kot Die | 51 33 17
cember, 2014
37 | TCS Trainees 25-08-2014 |19 19 12 12
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No. of
o No. of No. of Candi- No. of
N::? Erfnthli C:::m- gﬁ:::gs Candidates Candidates dates students
pany ploy Registered Interviewed Short placed
listed
. . 23rd to 25th
38 | Shahi Exports Trainees August, 2014 36 36 31 30
Emerge Vocational . 7th & 8th Au-
39 Skills Trainees gust, 2014 57 57 33 15
“IT Trainers
40 | MKCL Arabia o Sl v | 01 TFD 52 42 |09
bia” June, 2014
41 RQOMAN Technol- Trainees 13th and 14th 30 30 30 22
ogies June, 2014
. 9th and 10th
42 HCL Info. Systems Trainees June, 2014 60 60 60 20
43 Ligare Trainees 04/06/2014 35 35 35 35
44 Pinkerton Trainees 31/05/2014 20 20 20 20
Business 24/25 & 26th
45 UES Executives May, 2014 79 9 i e
. 21st and 22nd
46 Accenture Trainees May, 2014 17 17 15 15
9th & 10th
47 ONGC Trai May 14 14 14 9
rainees 2014
. Software
49 | Sume SONERD P | o | 27000084 | @2 03 03 03
’ Trainees
Executive 25th and 26th
50 Yes Bank Trainees March, 2014 40 40 35 27
Engineer &
. . 10th - 12th
51 Shahi Exports Exgcutwe March. 2014 20 20 8 8
Trainees




Centre for Career Planning and Counselling

STATUS REPORT | 2012-2018

No. of
o No. of No. of Candi- No. of
N::? Erfnthli C:::m- gﬁ:::gs Candidates Candidates dates students
pany ploy Registered Interviewed Short placed
listed
“"Trainee
e Engineers/ (20th & 21st)
52 CMC Limited Technical Feb, 2014 28 28 26 20
Trainees”
“Trainee
53 | TATA Motors Workshop ;2:1 2(0113:&] 4 3 2 1
Managers” !
54 Accenture Trainees ;gﬁZJanuary, 48 48 48 45
IT support
Engineer,
Desktop
- bl E“PP"“ 26th and 27th
55 | hooman fechnoiom | Engineer December 72 72 24 24
gies IT Trainer, 2013
Network
Engineer
and System
Admin
21st and 22nd
December,
. 2013 (Apti-
56 (()Zoigizlzant Technol- Trainees tude Test) 92 38 38 12
9 27th Decem-
ber,2013
(Interview)
57 | ONGC Traliees [2\170'582%1239 47 47 30 |23
Banking
sg | Ratnakar Bank Executives | 14-11-2013 | 144 120 60 |42
(RBL)
Trainees
59 | NTPC E&C and 26-10-2013 | 14 14 12|10
Electronics
Business
Executives
Voice & Non-
Voice 10th October ,
60 Accenture 24x7 ( At Dist: 2013 170 170 105 64
Srinagar,
Anantnag &
Baramulla)

43



44

STATUS REPORT | 2012-2018

Name of the Com-
pany/ Employer

Positions
Offered

Centre for Career Planning and Counselling

No. of
Candidates
Registered

No. of
Candidates
Interviewed

No. of
Candi-
dates
Short
listed

No. of
students
placed

Recruitment
drive for
Graduates
with ade-
quate knowl-
edge of com-
61 Learning Links puters fqr 3rd and 4th 73 73 45 33
the multiple
educational September,
2013
sectors.
(Educational
Resource
Persons)
Marketing 01 August,
62 Methodex Executives 2013 15 15 2 01
Technical 29 & 30 July,
63 CMC Trainees 2013 21 21 10 10
16th July to
64 ONGC Trainees 19th July, 39 39 09 09
2013
Sixteen
different 146
65 JOB FEST. companies 6th & 7th July, | 2500 2200 146
for different | 2013
profiles.
Trainees
Asst Work-
Tata Motors shop Manag- AUl 56 45 45 20
June, 2013
66 ers
Business 3rd & 4th
67 Accenture 24x7 Executives 135 135 30 30
. June, 2013
Voice
Physical
68 Game Sense Teachers/ 3601' éJune, 107 107 20 14
Sports Staff
Physical
69 | EduSports Teachers/ ?ltsju':'zég; 5 |55 17 14 12
Sports Staff !
70 | Amul Marketing | 55 55 9013 |35 35 4 02
Executives




Centre for Career Planning and Counselling

71

Name of the Com-
pany/ Employer

HCL Info Systems

Positions
Offered

Recruitment
Drive

B.E B.tech:
Electronics,
Electrical,
Instrumenta-
tion Comput-
er, IT Science
(with min
60% in 10th
12th and En-
gineering)

15th & 16th
May, 2013

STATUS REPORT | 2012-2018

No. of
No. of No. of Candi- No. of
Candidates Candidates dates students
Registered Interviewed Short placed
listed

103 103 20 20

72

ROOMAN Technol-
ogies

Recruitment
Drive
Diploma
Holders,
Graduates
B.E, B.tech.
In Electron-
ics, Comput-
er, IT Science
Stream

9th & 10th
May, 2013

263 260 49 49

73

Tata Consultancy
Services (TCS)

Campus
Recruitment
Drive
Recruitment
drive for post
graduate
students of
Statistics,
Economics,
Mathematics
B Pharma
&M Pharma

10th & 11th
May, 2013

207 200 47 47

74

Learning Links

Recruitment
Drive

Bed Med
(Fulltime)
with mini-
mum 60%
Marks.

2nd & 3rd
May, 2013

17

54 54 22

75

Bajaj Allianz (General
Insurance)

Trainees

1st May, 2013

15 15 10 10
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No. of
o No. of No. of Candi- No. of
N::? Erfnthli C:::m- gﬁ:::gs Candidates Candidates dates students
pany ploy Registered Interviewed Short placed
listed
Recruitment
76 Tata Consultancy gcr)izgred 18 29th to 8th NA NA NA 200
Services (TCS) May, 2013
colleges of
the state
. 24th April,
77 ;,fth rKrA;SmcoaCh'”g - 2013-15th 81 ; - -
ogramme June, 2013
78 | LIGARE VYOGES | Trainees 2ol e 208 208 120
April, 2013
79 | IYOGI Seaives | 20H W2 g 155 10 10
April
ONGC
80 (Oil & Natural Gas Trainees 16th & 17th 50 45 27 27
. April 2013
Corporation)
Hindustan Uni Lever | Territory
81 (HUL) Sales Head 25-03-2013 = 6 3 01
Territory
82 Methodex Sales execu- |08 -02-2013 |12 11 03 01
tive
83 Infosys Technologies | Associate 30th Jan. 2013 | 60 15 05 05
Ltd. Consultant
Godrej & Boyce Management
e (India)Ltd; Trainee 2012 15 15 e o
85 | HDFC Bank Assistant | 545 40 40 08 |08
Managers
o Executive/
go | BhartiAirtel Senior Execu- | 215t DeC 42 20 20 |20
o 2012
tive in Sales
Training
Programme
for Engineer-
. Bharat Heavy Electri- | ing Gradu- 17th Dec.
&7 cals Ltd. ates(Electrical | 2012 100 o 50 0
or Electronics
and Mechan-
ical)
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No. of
Name of the Com-  Positions e o.f LG o.f Candi- | No. of
e e Offered Candidates Candidates dates students
P Registered Interviewed Short placed
listed
88 | Yes Bank Training Bx- | 22nd Now., | 457 127 . 40
ecutives 2012
Commis-
sioned
89 Indian Air Force Officers for 10th and 12th 63 60 23 22
Sept., 2012
metrology
Branch
90 Future Group Trainees 7th Sept, 52 50 11 10
2012
Total —
1.Bank Offi- 43
cers Bank
91 AXIS Bank 2.Business 25th to 27th 224 224 100 Officers
July, 2012
Development -10
Executives BDEs -
33
1.Custom-
er Support
Associates 16th to 18th
92 WIPRO 2.Technical July,2012 138 7 e 42
Support As-
sociates
. 12th June,
93 ;fth rKﬁqucoa‘:h'”g - 2012-24th 32 - ; -
ogramme July, 2012
Mearks Shipping Manager 12th May,
74 Company Finance 2012 s 68 23 I
Mohindar Kotak Manager 15th March,
95 Bank Trainees 2012 e o 7 =
1.Relation-
ship Execu-
Tata Consultancy tives 21st & 23rd
9 Services (TCS) 2.Financial June, 2012 200 195 o o
Executives,
etc.
Engineers in
Tata Consultancy s o 24th March,
97 Services (TCS) erxegslﬁerent 2012 2012 120 69 41

iy
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Institute Name: University of Kashmir
India Ranking 2017 ID
Discipline: Overall

IR17-1-2-1-351

Centre for Career Planning and Counselling

. No. of Minimum  Maximum
Academic N fth d I I Average
Year ame of the Company students Salary Salary Offered
recruited Offered Offered
2013- .
01 2014 Airtel 1 30,000 30,000 30,000 30,000
Alamdar Software Tech-
02 -do- nology and Engineering |2 10,000 10,000 10,000 10,000
Pvt. Ltd.
03 |-do- g';theSh Rein New 6 27,000  |27,000 |27,000  |27,000
04 -do- Amul 1 33,000 33,000 33,000 33,000
05 -do- Aqua Fresh, Ganderbal 1 8,000 8,000 8,000 8,000
06 -do- Bajaj Allianz 8 30,000 30,000 30,000 30,000
07 |-do- gaeﬁ?' Associate New | 4 19,000 19,000  |19,000 | 19,000
08 -do- Cll 1 30,000 30,000 30,000 30,000
09 | -do- Sl Senvices, Govk @F ) 5 40,000 60,000 50,000 | 50,000
Jammu and Kashmir
10 -do- Kashmir 5 40,000 60,000 50,000 50,000
Department of School
11 -do- Education, Govt. Of 20 25,000 40,000 30,000 30,000
Jammu and Kashmir
12 | -do- Deptof Education, JK 5 13,000 30,000  [25000 | 25,000
13 ~do- Dropi e ighier Sclea- | 5 12,000 25,000 23,000 23,000
tion, JK state
14 -do- Diwan Law Associates 5 19,000 19,000 19,000 19,000
15 | -do- B:ﬁhiAssoc'ates New 9 19,000 19,000  |19,000 | 19,000
16 -do- ELUVEATIOI DERRRL 20 22,000 22,000 22,000 22,000
MENT
17 ~do- Equlsy Loxarel Comstls | g 22,000 22,000 22,000 22,000
tancy New Delhi
18 -do- Genpact 2 20,000 20,000 20,000 20,000
19 -do- HCL (outsourcing) 4 12,000 20,000 16,000 20,000
20 -do- HCL (outsourcing) 1 12,000 20,000 16,000 20,000
21 -do- HDFC Bank 8 400,000 400,000 400,000 400,000
22 -do- HDFC, Life 4 360,000 360,000 360,000 360,000
23 -do- Hindustan Unilever 2 500,000 500,000 500,000 500,000
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Academic No. of Minimum  Maximum Average Median
Y. Name of the Company students Salary Salary Off gd Salary
cat recruited Offered Offered S Offered
24 “do- Indusind 1 300,000 | 300,000 |300,000 |300,000
25 -do- Infosys Technologies 5 600,000 600,000 600,000 600,000
26 “do- J &K Police 2 26,000 28,000 27,000 27,000
27 | -do- S Qi il szae 18,000 18,000 18,000 18,000
tariat
28 “do- J&K GOVT. PDD 1 25,000 25,000 25,000 25,000
29 -do- J&K GOVT. R&B 1 12,000 12,000 12,000 12,000
30 |-do- Jammu and Kashmir 4 30,000 50000 40,000 | 40,000
Bank Ltd.
31 -do- JKPSC 2 50,000 50,000 50,000 50,000
32 |-do- r'f]eurl‘gra Vidhyalaya, Bara- | , 10,000 10,000 10,000 10,000
33 -do- Mars technologies 1 12,000 20,000 16,000 20,000
34 -do- Mars Technologies 3 12,000 20,000 16,000 20,000
SR Medley Pharmaceuticals | 5 16000 | 20000 17,000 18,000
Ltd. Jammu
36 “do- Methodex 1 400,000 | 400,000 | 400,000 | 400,000
National Health Rural
37 -do- e 7 15,000 20,000 16,000 18,000
38 -do- Nunan Technologies 1 12000 20,000 16,000 20,000
39 -do- Nunan Technologies 4 12000 20,000 16,000 20,000
40 “do- Others 22 15,000 150,000 | 30,000 40,000
41 -do- Private School (Teacher) | 14 10,000 20,000 15,000 15,000
42 “do- Qadri Law Firms 8 22,000 22.000 22,000 22,000
43 |-do- ieohhmat Spices, Khun- | 10,000 10,000 10,000 10,000
44 “do- SKIMS, Soura 1 20,000 25,000 22,000 23,000
45 -do- SKIMS, Srinagar 1 20,000 25,000 21000 22,000
46 “do- SKIMS, Srinagar 5 20,000 25,000 21000 22,000
47 | -do- social Welfare Depart- | 4 22000  |24000  |23000 |23000
48 | -do- E:Z:i Education Depart- | , 25000 | 27,000 26,000 | 26,000
49 -do- sf:et‘: Govt. Youth Ser- | 22,000 34,000 24,000 24,000
50 “do- I?Ct:scms“'ta”cy s g 400,000 | 400,000 | 400,000 | 400,000
51 -do- TCS 8 27,500 27,500 27,500 27,500
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Academic No. of Minimum  Maximum Average Median
Y. Name of the Company students Salary Salary Off gd Salary
sat recruited Offered Offered SIE Offered
52 -do- TCS, Mumbai 1 15,000 20,000 16,000 18,000
53 -do- University of Kashmir 2 60,000 70,000 65,000 65,000
54 | -do- WP Dellive & dseedkie g 22,000 22000  |22,000 | 22,000
New Delhi
55 -do- Yes Bank 4 12,000 20,000 16,000 20,000
56 -do- Yes Bank 1 12,000 20,000 16,000 20,000
57 2014-2015 | Accenture 5 25,000 25,000 25,000 25,000
Department of School
58 -do- Education, Govt. Of 15 25,000 40,000 30,000 30,000
Jammu and Kashmir
59 -do- Aircel 2 33,000 33,000 33,000 33,000
60 | -do- g:theSh Rein New 8 27,000 27,000  |27,000 | 27,000
61 -do- Bajaj Allianz 9 25,000 25,000 25,000 25,000
I gaeﬁ?i Assoicate New | 5 19,000  |19,000 19,000 | 19,000
63 -do- BQE Software Inc. 1 20,000 20,000 20,000 20,000

Civil Services, Govt. Of
Jammu and Kashmir,

64 | -do- Ly ane Kasmit | 3 40000 160,000  |50,000 | 50,000
Kashmir
Department of Higher

65 |-do- e, Gy, OF 8 40000 160,000  |50,000 | 50,000
Jammu and Kashmir

66  |-do- Bretaiit Halidky 1 9,000 9,000 9.000 9,000

67 -do- Diwan Law Associates 5 19,000 19,000 19,000 19,000

68  |-do- BthiAsmiates N 8 19,000 19,000 19,000 19,000

69 |-do- EDLC IO el g 22000 | 22,000 22,000 | 22,000
MENT

70 |-do- Equity Lexand Consul- 5 22000 | 22,000 22,000 | 22,000

tancy New Delhi
71 -do- Excel Soft Technologies | 1 20,000 20,000 20,000 20,000

72 | -do- HDFC 5 33,000 33000 33000 | 33,000
73 | -do- | Yogi 5 25,000 | 25000 | 25000 | 25000
74 | -do- IBM 1 25,000 | 25000 25000 | 25000
75 | -do- ICICI Prudential 5 25,000 | 25000 25000 | 25000
76 |-do- IMS Health Care Sys- |, 15000 | 20,000 16,000 18,000

50 tems, Mumbia
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Academic No. of Minimum  Maximum Average Median
Y. Name of the Company students Salary Salary Off gd Salary
cat recruited Offered Offered S Offered
77 | -do- J & K Police 2 26,000 | 28000  |27,000 | 27,000
78 |-do- J&K Govt. Deptt. Edu- | 4 22000 | 22,000 22,000 | 22,000
cation
79 | -do- Jebsimene 1 400,000 | 400,000 | 400,000 | 400,000
80 | -do- Jammu and Kashmir 5 30,000 50000 40,000 | 40,000
Bank Ltd.
81 o JK Bank 16 20,000 20000 20,000 | 20,000
82 |-do- JKPSC 2 50,000  |50000  |50,000 | 50,000
83  |-do- Linton Hall 1 9,000 9,000 9.000 9,000
84 | -do- Medley Pharmaceuticals | , 16000 20,000 17,000 | 18,000
Ltd, Jammu.
85 | -do- Metlife 5 25000 | 25000  |25000 | 25,000
86 -do- Mircrosoft 1 25,000 25,000 25,000 25,000
87 |-do- Mphasis 1 33,000  |33000 33000 | 33,000
National Health Rural
88 | -do- Ve =) 1 15000 | 20,000 16,000 18,000
National Health Rural
89 | -do- Ve R 4 15000 | 20,000 16,000 18,000
90 | -do- Others 25 15,000 150,000 | 30,000 | 40,000
91 -do- Private School (Teacher) |12 10,000 20,000 15,000 20,000
92 |-do- @l ey Fis 8 22000 | 22,000 22,000 | 22,000
93 |-do- St e Bl 4 33,000  |33000 33000 | 33,000
94 -do- Reliance Jio 1 15,000 15,000 15,000 15,000
95 -do- Revenue Department 4 25,000 27,000 26,000 26,000
9% | -do- Saint joseph's higher sec- | » 8,000 10,000  |9,000 9,000
ondary school baramulla
97 | -do- School Education Dept, | 25000  |25000  |25000 | 25000
98 | -do- SKIMS,Srinagar 3 20,000 | 25000 22,000 | 23,000
99 | -do- Snow Cap 1 10,000 10,000 10,000 10,000
200 -do- Sony erricson 7 15,000 25,000 20,000 25,000
201 | -do- >tate Education Depart- /g 25000  |27,000  |26000 | 26000
202 | -do- State govt Physical Edu- |, 22000  |34000  |24,000 | 33,000
cation(Teacher)
203 | -do- Iﬁz Consultancy Ser- | , 33,000 33000 33000 | 33,000
204 | -do- TES 6 27500 | 27,500  |27,500 | 27,500
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Academic No. of Minimum  Maximum Median
Y. Name of the Company students Salary Salary Salary
sat recruited Offered Offered Offered
205 -do- V Mak 1 35,000 35,000 35,000 35,000
206 | -do- Helley Fresh Celel Ceiln, | ¢ 8,000 8,000 8,000 8,000
Lassipora
207 | -do- WP Dellive Aok | 22,000 22000  |22,000 | 22,000
New Delhi
208 -do- Welkin educational trust | 1 6,500 6,500 6,500 6,500
209 2015-16 Airtel 1 400,000 400,000 400,000 400,000
210 | -do- Aligeim il Ut | 4 40,000 40,000 | 40,000 | 40,000
ty, Aligarh
211 -do- Bajaj Allianz 5 300,000 300,000 300,000 300,000
212 | -do- Central University Kash- 1, 50,000  |52000  |51,000 |51,000
213 | -do- Sl Services, Covi ©F | 5 40,000 | 60,000  |50,000 | 50,000
Jammu and Kashmir
214 -do- Clear Path technologies |3 300,000 300,000 300,000 300,000
215 -do- Collabara Technologies |3 300,000 300,000 300,000 300,000
Department of Higher
216 -do- Education, Govt. Of 19 40,000 60,000 50,000 50,000
Jammu and Kashmir
Department of School
217 -do- Education, Govt. Of 10 25,000 40,000 30,000 30,000
Jammu and Kashmir
Department of School
218 -do- Education, Govt. Of 6 25,000 25,000 25,000 25,000
Jammu and Kashmir
219 | -do- Diieciore iz of Eucziion, | o 16,000 22,000 | 18000 | 20,000
Kashmir
220 -do- Embrix Infra-tech 4 300,000 300,000 300,000 300,000
221 -do- HCL, Noida New Delhi 1 32,600 32,600 32,600 32,600
222 -do- HDFC 6 400,000 400,000 400,000 400,000
223 -do- Hometoppers 5 300,000 300,000 300,000 300,000
224 -do- ICICI Prudential 6 300,000 300,000 300,000 300,000
225 |-do- Jelmml el KEEnl 4 30,000 50,000 | 40,000 | 40,000
Bank Ltd.
226 -do- JK POLICE 1 21,000 21,000 21,000 21,000
227 -do- Kashmir University 1 40,000 40,000 40,000 40,000
228 -do- Lupin Labs 2 33,000 33,000 33,000 33,000
229 -do- Metlife 5 25,000 25,000 25,000 25,000
230 -do- NIELSEN 2 37,500 37,500 37,500 37,500
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Academic No. of Minimum  Maximum Average Median
Y. Name of the Company students Salary Salary Off gd Salary

sat recruited Offered Offered SIE Offered
231 -do- Others 20 15,000 150,000 30,000 40,000
232 -do- PSC 13 45,000 47,000 46,000 46,000
233 |-do- SiEi Covi il el | o 22,000 34000 | 24,000 | 24,000

cation (Teacher)

234 -do- University of Delhi 2 46,000 46,000 46,000 46,000
235 -do- University of Kashmir 1 42,000 42,000 42,000 42,000
236 -do- Vodafone 2 33,000 33,000 33,000 33,000

Academic No. of Minimum  Maximum Average
Y. Name of the Company students Salary Salary Off gd
e recruited Offered Offered SIe
01 2013- 2014 | Airtel 1 30,000 30,000 30,000 | 30,000
Alamdar Software Tech-
02 -do- nology and Engineering | 2 10,000 10,000 10,000 10,000
Pvt. Ltd.
03 | -do- prtemesh Rein New 6 27,000 |27,000 27,000 |27,000
04 -do- Amul 1 33,000 33,000 33,000 | 33,000
05 -do- Aqua Fresh, Ganderbal 1 8,000 8,000 8,000 8,000
06 -do- Bajaj Allianz 8 30,000 30,000 30,000 |30,000
07 | -do- Dakshi Associate New 4 19,000 19,000 | 19,000 | 19,000
08 -do- Cll 1 30,000 30,000 30,000 |30,000
09 | -do- Civil Services, Govt. Of |, 40,000 | 60,000 50,000 |50,000
Jammu and Kashmir
10 -do- Kashmir 5 40,000 60,000 50,000 | 50,000

Department of School
11 -do- Education, Govt. Of 20 25,000 40,000 30,000 | 30,000
Jammu and Kashmir

Dept of Education, JK

12 | -do- 38 13,000 30,000 |25000 25,000
state

13 |-do- Dept of Higher Educa- | ¢ 12,000 | 25,000 |23,000 23,000
tion, JK state

14 -do- Diwan Law Associates 5 19,000 19,000 19,000 19,000

15 | -do- g:ﬁhiASSOdates N 9 19,000 19000 | 19,000 | 19,000

16 | -do- EAEELKICTAT'ON PIEFARE o 22000 22,000 22,000 | 22,000
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Academic
Year

Name of the Company

Equity Lex and Consul-

No. of

Centre for Career Planning and Counselling

Minimum

students Salary
recruited Offered

Maximum
Salary
Offered

Average
Offered

Median
Salary
Offered

17 | -do- o o 10 22000 | 22,000 22,000 | 22,000
18 | -do- Genpact 20,000 20,000 |20,000 | 20,000
19 | -do- HEl faurEsurEing) 4 12,000 | 20,000 | 16,000 | 20,000
20 | -do- HEl (aurssurEing 1 12,000 | 20,000 |16,000 | 20,000
21 o HDFC Bank 8 400,000 | 400,000 | 400,000 | 400,000
22 |-do- HDFC, Life 4 360,000 | 360,000 | 360,000 | 360,000
23 |-do- ictusEn Uiy 2 500,000 | 500,000 | 500,000 | 500,000
24 | -do- el 1 300,000 | 300,000 | 300,000 | 300,000
25 -do- Infosys Technologies 5 600,000 600,000 600,000 | 600,000
26 |-do- J &K Police 2 26,000 | 28,000 |27,000 | 27,000
27 |-do- Je Gl il seare g 18,000 18,000 | 18,000 | 18,000
tariat
28 |-do- J&K GOVT. PDD 1 25000 25000 |25000 | 25000
29 |-do- J&K GOVT. R&B 1 12,000 12,000 | 12,000 | 12,000
30 | -do- Jammu and Kashmir |, 30000 | 50,000  |40,000 | 40,000
Bank Ltd.
31 el JKPSC 2 50,000 50,000 50,000 | 50,000
32 -do- Kenera Vidhyalaya, Bare: 4 10,000 10,000 | 10,000 | 10,000
33 -do- Mars technologies 1 12,000 20,000 16,000 20,000
34 -do- Mars Technologies 3 12,000 20,000 16,000 20,000
35 | -do- Medley Pharmaceuticals | 5 16000 20000 | 17,000 | 18,000
Ltd. Jammu
%6 | de Methodex 1 400,000 | 400,000 | 400,000 | 400,000
National Health Rural
5| o Ve R 7 15000 20,000 16000 | 18,000
38 -do- Nunan Technologies 1 12000 20,000 16,000 20,000
39 -do- Nunan Technologies 4 12000 20,000 16,000 20,000
40 | -do- Bt 22 15,000 150,000 | 30,000 | 40,000
41 -do- Private School (Teacher) | 14 10,000 20,000 15,000 15,000
42 |-do- Ol (L [Hie 8 22000 22,000 22,000 | 22,000
43 | -do- Remat Spices, Khun- 4 10,000 10,000 | 10,000 | 10,000
44 | -do- SKIMS, Soura 1 20,000 125000 22,000 | 23,000
45 | -do- SKIMS, Srinagar 1 20,000 125000 21000 | 22,000
46 | -do- SKIMS, Srinagar 5 20,000 125000 21000 | 22,000
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Academic No. of Minimum  Maximum Average Median
Year Name of the Company  students Salary Salary Offeregd Salary
recruited Offered Offered Offered
47 | -do- social Welfare Depart | 22,000  |24000 23,000 |23,000
48 -do- f;:;et EducationiDepart |, 25,000 27,000 26000 | 26,000
49 | -do- atfetj Govt. Youth Ser- | , 22000 | 34000 |24,000 | 24,000
50 -do- I?;:scons“'tancy e 9 400,000 | 400,000 |400,000 | 400,000
51 -do- TCS 8 27,500 27,500 27,500 | 27,500
52 -do- TCS, Mumbai 1 15,000 20,000 16,000 | 18,000
53 -do- University of Kashmir 2 60,000 70,000 65,000 65,000
54 | -do- VP Dalima & Associate | 5 22,000  |22000 22,000 |22,000
New Delhi
55 -do- Yes Bank 4 12,000 20,000 16,000 | 20,000
56 -do- Yes Bank 1 12,000 20,000 16,000 | 20,000
57 2014-2015 | Accenture 5 25,000 25,000 25,000 | 25,000
Department of School
58 -do- Education, Govt. Of 15 25,000 40,000 30,000 | 30,000
Jammu and Kashmir
59 -do- Aircel 2 33,000 33,000 33,000 |33,000
60 | -do- g';ehr?“h Rein New 8 27,000  |27,000 27,000 |27,000
61 -do- Bajaj Allianz 9 25,000 25,000 25,000 | 25,000
62 | -do- pakehi Assoicate New | 5 19,000 19,000 | 19,000 | 19,000
63 -do- BQE Software Inc. 1 20,000 20,000 20,000 | 20,000
Civil Services, Govt. Of
Jammu and Kashmir,
64 -do- e 3 40,000 60,000 50,000 | 50,000
Kashmir
Department of Higher
65 -do- Education, Govt. Of 8 40,000 60,000 50,000 | 50,000
Jammu and Kashmir
66 -do- Distant Holiday 1 9,000 9,000 9,000 | 9,000
67 -do- Diwan Law Associates 5 19,000 19,000 19,000 19,000
68 | -do- B:ﬁhfs”dates New 8 19,000 19,000 |19,000 | 19,000
69 -do- EA%L,J\ICTT'ON e 30 22,000 22,000 22,000 | 22,000
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recruited Offered
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70 |-do- o o 7 22000 | 22,000 22,000 | 22,000
71 -do- Excel Soft Technologies | 1 20,000 20,000 20,000 20,000
72 |-do- HDFC 5 33,000  |33,000 33000 |33,000
T . | Yogi 5 25000 | 25000 |25000 | 25000
74 | do- IBM 1 25000 | 25000 |25000 | 25000
75 | -do- ICICI Prudential 5 25000 | 25000 |25000 | 25000
76 |-do- IMS Health Care Sys- |, 15000 | 20,000 |16,000 | 18,000
tems, Mumbia
77 | -do- J &K Police 2 26,000 | 28,000 |27,000 | 27,000
78 |-do- J&K Govt. Deptt. Edu- | 4 22000 | 22,000 22,000 | 22,000
cation
79 |-do- Jelsmang 1 400,000 | 400,000 | 400,000 | 400,000
80 |-do- Jammu and Kashmir 5 30,000 | 50,000 |40,000 | 40,000
Bank Ltd.
81 ol JK Bank 16 20,000 20000 120,000 | 20000
82 |-do- JKPSC 2 50,000 50,000 50,000 | 50,000
83 |-do- iriis (21 1 9,000 9,000 9000 | 9,000
84 | -do- Medley Pharmaceuticals | 16000 20,000 |17,000 | 18,000
Ltd, Jammu.
85 | -do- Metlife 5 25000 25000 25000 | 25000
86 -do- Mircrosoft 1 25,000 25,000 25,000 25,000
87 |-do- Mphasis 1 33,000 33000 33000 | 33,000
National Health Rural
88 | -do- Ve LR 1 15000 20,000 16000 | 18,000
National Health Rural
89 | -do- Ve R 4 15000 20,000 16000 | 18,000
90 |-do- Bt 25 15,000 150,000 | 30,000 | 40,000
91 -do- Private School (Teacher) |12 10,000 20,000 15,000 20,000
92 |-do- Bt ey Fis 8 22000 22,000 |22,000 | 22,000
93 |-do- Rl Sl 4 33,000 133,000 |33,000 | 33,000
94 -do- Reliance Jio 1 15,000 15,000 15,000 15,000
95 -do- Revenue Department 4 25,000 27,000 26,000 26,000
9% | -do- Saint joseph's higher sec- | » 8,000 10,000 9,000 |9,000
ondary school baramulla
97 | -do- >chool Education Dept, | 4 25000 25000 |25000 | 25,000
98 | -do- SKIMS,Srinagar 5 20,000 25000 22,000 | 23,000
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Academic No. of Minimum  Maximum Average Median
Y. Name of the Company students Salary Salary Off gd Salary
cat recruited Offered Offered S Offered
99 | -do- Snow Cap 1 10,000 10,000 | 10,000 | 10,000
200 -do- Sony erricson 7 15,000 25,000 20,000 25,000
201 | -do- f;:f]et Education Depart- | 4 25000 | 27,000 |26,000 | 26000
202 | -do- State govt Physical Edu- |, 22000  |34000 |24,000 | 33,000
cation(Teacher)
203 | -do- Iﬁ;ﬁ Consultancy Ser- | , 33,000  |33,000 33000 | 33,000
204 | -do- TeS 6 27500 | 27,500  |27,500 | 27,500
205 | -do- V Mak 1 35000  |35000 35000 | 35000
206 | -do- Valley Fresh Cold Chain, | 4 8,000 8,000 8,000 8,000
Lassipora
207 |-do- VP Dalima & Associate |, 22000 | 22,000 22,000 | 22,000
New Delhi
208 -do- Welkin educational trust | 1 6,500 6,500 6,500 6,500
209 | 2015-16 Airtel 1 400,000 | 400,000 | 400,000 | 400,000
210 |-do- Aligarm Mulsim Universi- | 4 40,000 | 40,000 | 40,000 | 40,000
ty, Aligarh
211 |-do- Bl All e 5 300,000 | 300,000 | 300,000 | 300,000
212 |-do- ﬁ?r””a' University Kash- | ; 50,000 52,000 |51,000 | 51,000
213 |-do- Civil Services, Govt. Of |, 40,000 160,000  |50,000 | 50,000
Jammu and Kashmir
214 -do- Clear Path technologies |3 300,000 300,000 300,000 | 300,000
215 -do- Collabara Technologies |3 300,000 300,000 300,000 | 300,000
Department of Higher
216 | -do- e 19 40,000 60,000  |50,000 | 50,000

Jammu and Kashmir

Department of School
217 -do- Education, Govt. Of 10 25,000 40,000 30,000 | 30,000
Jammu and Kashmir

Department of School
218 -do- Education, Govt. Of 6 25,000 25,000 25,000 | 25,000
Jammu and Kashmir

Directorate of Education, 3

219 -do- 16,000 22,000 18,000 | 20,000

Kashmir
220 -do- Embrix Infra-tech 4 300,000 300,000 |300,000 |300,000
221 -do- HCL, Noida New Delhi 1 32,600 32,600 32,600 | 32,600
222 -do- HDFC 6 400,000 400,000 |400,000 |400,000

57

223 -do- Hometoppers 5 300,000 300,000 300,000 | 300,000
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Academic No. of Minimum  Maximum e Median
Year Name of the Company  students Salary Salary Offered Salary

recruited Offered Offered Offered

224 -do- ICICI Prudential 6 300,000 300,000 | 300,000 |300,000
225 | -do- Jammu and Kashmir | 4 30,000 50,000 | 40,000 | 40,000

Bank Ltd.

226 -do- JK POLICE 1 21,000 21,000 21,000 | 21,000
227 -do- Kashmir University 1 40,000 40,000 40,000 40,000
228 -do- Lupin Labs 2 33,000 33,000 33,000 | 33,000
229 -do- Metlife 5 25,000 25,000 25,000 | 25,000
230 -do- NIELSEN 2 37,500 37,500 37,500 | 37,500
231 -do- Others 20 15,000 150,000 | 30,000 |40,000
232 -do- PSC 13 45,000 47,000 46,000 | 46,000
233 | -do- i;iitjnG(}’;’;;Z{;‘ical Edu- 1 5 22,000 34000 |24,000 | 24,000
234 -do- University of Delhi 2 46,000 46,000 46,000 46,000
235 -do- University of Kashmir 1 42,000 42,000 42,000 42,000
236 -do- Vodafone 2 33,000 33,000 33,000 | 33,000
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The details of the major companies along with the photographs that have visited the Centre for
Career Planning and Counselling, University of Kashmir in collaboration with different Companies
and Agencies within and outside the campus.

I Campus recruitment by TCS: This a mega campus

recruitment was conducted by Tata Consulting Services
for the students of Masters in Statistics, Mathematics,
Management, Economics & B-Pharma/M-

Pharma on 10th & 11th May, 2013. More than four
hundred (400) students were registered for the drive, out
of which forty seven (47) were selected.

(Vice Chancellor Prof. Talat Ahmed Inaugurating TCS Drive)

OIL & NATURAL GAS CORPORATION
(ONGC): A delegation from Oil and Natural
Gas Corporation (ONGC), a Maharatna public
enterprise, headed by Ms. Om P Suyan, General
| Manager HR visited the Centre for Career Planning
& Counselling, University of Kashmir on 16th &
17th April, 2013 to offer training and employment
opportunities for the youth of Jammu and Kashmir.
The company intends to train Graduate/ Post
Graduate Mechanical and Electrical engineers
for a period of ninety days and based on their
performance trained engineers would be considered
for placements. Twenty-seven (27) candidates were selected during the drive. It is pertinent to mention that
ONGC is only Indian energy major in Fortune’s Most Admired List 2012 under ‘Mining, Crude Oil Production’
category. It is ranked 171th in Forbes Global 2000 list of the World’s biggest companies for 2012 based on
Sales (US$ 26.3 billion), Profits (US$ S billion), Assets (US$ S1 billion) and Market Capitalization (US$
46.6 billion). ONGC has been ranked 39th among the world’s 105 largest listed companies in transparency in
corporate reporting’ by Transparency International making it the most transparent company in India.

(Vice Chancellor Prof. Talat Ahmed interacting with the ONG Team)

Second recruitment drive was conducted
by ONGC on 16th July to 19th July, 2013.
Thirty Nine (39) Engineering Graduates were
registered for the drive out of which (09) nine
. candidates were selected.

(Inaugural function of the ONGC drive at
Centre for Career Planning & Counselling)

ONGC visited the Centre for the third consecutive time during the current year on 27,28 & 29 Nov,, 2013 and
more than 47 engineering graduates were registered out of which 23 candidates were finally selected for training
and placements.
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INFOSYS TECHNOLOGIES: One of the leading IT companies of the country, Infosys Technologies visited
our campus for recruitment on 30th January, 2013. Infosys Technologies is a global leader in next generation
of IT & consulting with revenues over 4.8 billion dollars and has a global presence. The company recruited five
(05) management graduates after a rigorous process of recruitment.

Methodex: Methodex Systems Ltd. is one of India’s leading diversified solutions company for banks, offices and
commercial establishments. Established in 1960, the company has built a strong pan-India presence. Methodex
is an ISO 9001:2008, ISO 14001: 2004 and OHSAS 18001:2007 certified Company. The company visited the
campus on 8" of feb., 2013 for the recruitment of the Territory Sales executive, eleven (11) candidates were
interviewed out of which one (01) candidate was selected.

Second recruitment drive was conducted by Methodex on 1* August, 2013. Fifteen (15) candidates were
registered and interviewed. One (01) Candidate was selected by the company.

GODER]J & BOYCE (India) Ltd: One of the leading manufacturing and consumer goods companies, having
more than 15 diverse business divisions offering consumer, office, and industrial products and services of the
highest quality to every corner of India and across the globe, visited our centre in the month of Nov.2012.
The team of recruiters from Godrej & Boyce headed by Vice-President & General Manager HR conducted
recruitment drive for management graduates of University and out of fifteen shortlisted candidates three (03)
were selected by the company.

Hindustan Unilever Ltd: HUL is one of the leading FMCG Company in India. The company conducted
campus recruitment in April, 2013. The Interviews were conducted through Video conferencing. Three (03)
management graduates from the Business School, University Of Kashmir were shortlisted for interview, out of
which one (01) candidate was selected by the company.

Bharti Air Tel: Bharti Airtel Limited is a leading global telecommunications company with operations in 20
countries across Asia and Africa. The company ranks amongst the top 4 mobile service providers globally in
terms of subscribers. It recruited twenty (20) Sales Executives from the university campus, in December, 2012.

HDFC Bank Ltd: It has emerged into one of the largest private sector banks of the country and has been
consistently ranked among the best banks of the country. The bank has been regularly conducting campus
recruitment in the university. It recruited eight (08) management graduates in Nov. 2012. The Company again
conducted recruitment drive for the management graduates of the Business School in June 2013 and selected
eight (08) students.

Yes Bank: YES BANK, India’s fourth largest private sector Bank, conducted a recruitment drive for the position
of trainee Executives, on 22nd. Nov. 2012. More than one hundred twenty (120) candidates participated in the
drive, out of which seventy five (75) candidates were selected.

Bharat Heavy Electricals Ltd.: It is an integrated power plant equipment manufacturer and one of the largest
engineering and manufacturing companies in India, in terms of turnover. The company organised a training
programme for Engineering Graduates (Electrical or Electronics and Mechanical). More than one hundred
(100) engineering graduates participated in the drive, out of which fifty (50) were selected.

IYOGI: IYOGI is a leading provider of tech support services to consumers and small businesses across a wide
range of computing and communications devices and software. Leveraging its proprietary iMantra software
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technology platform, IYOGI delivers support services to millions of customers globally and its services are
available on a 24/7 basis, 36S days
a year. With a growing global footprint, Iyogi services are available in the United States, the United Kingdom,
Canada, Australia, and UAE. Workshop was conducted at the centre, in collaboration with I YOGI, to create
awareness among the students about the opportunities in IT sector.

The company conducted a massive recruitment drive on 21st, 22nd and 23rd April, 2013 where in more
than two hundred (200) candidates were registered and interviewed, out of which ten (10) were selected.

LIGARE: LIGARE Voyages Limited is the
holding company for integrated aviation and
travel businesses. Itisa part of a multi-billion
dollar integrated transnational promoter
group Religare straddling financial services,
diagnostics, health & wellness (Fortis &
SRL Labs), Training & IT services globally.
Raman Kapoor Associate Vice President
— Ligare Voyages along with his team visited the
Centre for Career Planning & Counselling for
recruitment. The company offered positions
in Retail, Tourism and Aviation. More than
two hundred (200) Candidates registered for the drive Out of which one hundred and twenty (120) were
selected candidate registered for the drive.

(Religare Recruitment drive at the KU campus)

LEARNING LINKS: A high level
delegation from Learning Links headed
by Mr. Vinay Mehra, Associate Director,
Learning Links Foundation (LLF), visited
University of Kashmir on 2™ & 3" May,
2013, to offer training and employment
opportunities for the youth of Jammu
and Kashmir. Learning Links Foundation
(LLF) is a Non- Profit Organisation,

(Recruitment drive by Learning Links in the university Campus)

dedicated to “Empowering Lives”. It works in Formal and Non-formal Education sector, the Foundation has
four domains of specialization; enhancing the Quality of Education, Citizenship, harnessing the power of
Technology for Educational and Social Improvement and supporting Sustainable Social Innovation. Learning
Links has successfully supported CSR activities of Intel Foundation, Michael and Susan Dell Foundation, Gates
Foundation, Texas Instruments, HP Education programs, Adobe, education programs over a period of 10 years.
It has also trained 1.75 Million Teachers from 18 states and 40000 schools. Besides these, over 35000 Teacher
Educators have been trained by Learning Links as master trainers from 65 universities. The company intends
to train Graduates from Education and based on their performance trained graduates and post graduates would
be considered for placement in leading schools. The organisation has selected seventeen (17) candidates for
training & recruitment.

Second recruitment drive was conducted by Learning Links on 03" and 4 October, 2013. Seventy three (73)
candidates were registered, all of the registered candidates appeared in the interviews out of which 45 candidates
were shortlisted and (33) candidates were finally selected by the company.

61



62

STATUS REPORT | 2012-2018 Centre for Career Planning and Counselling

BAJAJ ALLIANZ (General Insurance): Bajaj Allianz is one of the leading private insurance companies of the
country. A team from Bajaj Allianz General Insurance visited our campus on 1** May, 2013. Two (02) candidates
were selected by the company during its first phase of recruitment.

ROOMAN Technologies: Rooman Technologies is
a premier IT Company of the country with more than
eighty five (85) branches in India and abroad. The
company visited the centre on 9* & 10" of May, 2013.
The company intends to train and recruit students
having B.tech (electronics, Computers and IT). More
than 300 engineering graduates participated in the ,’
drive out of which forty nine (49) were selected 2

Vice Chancellor inaugurating recruitment drive by Rooma Teéhnologies).
HCL Info-Systems: HCL Info-Systems with revenue of
US $2 billion is India’s premier technology company and
offersawide spectrum of IT services and products ranging
from cloud to learning solutions. The company visited the
campus on 15" & 16" May, 2013 to train and recruit B.E
& B.tech Graduates. More than 150 candidates registered
for the training cum recruitment drive. The company
intends to train & recruit a batch of 50 candidates.

(Vice Chancellor inaugurating the recruitment drive by HCL)

Amul (Gujarat Cooperative Milk Marketing Federation): The Centre for Career Planning and Counselling -
University of Kashmir, organized recruitment drive by AMUL — Gujarat Cooperative Milk Marketing Federation
on 28-05-2013 for management students of the University. AMUL - Gujarat Cooperative Milk Marketing
Federation (GCMMEF) is India’s largest food products marketing organisation. It is a state level apex body of
milk cooperatives in Gujarat. A team of senior executives of the company including Mr. Raveen Choudhary
(General Manager) visited the Centre for recruitment of management graduates. Thirty five 35 Management
Graduates appeared for the written examinations out of which four (04) candidates were shortlisted for the final
round out of which two (02) candidates were finally selected by the Company.

EduSports: A selection Panel that included the CEO of the company visited University of Kashmir for their
recruitment and selection process for the position of Physical Teacher.

EduSports is one of India’s largest School sports company. It is India’s first and leading sports enterprise working
schools, for providing world class sporting experience to millions of School going children.

Founded by the Alumni of IIT, IIM, and Stanford & NIS - the company through its pioneering SOAR(TM)
platform offers learning through physical activity and sports to the school children. Interviews were conducted
on 31st of May and 1st of June. We had 55 candidate registrations out of which 12 got short listed and eight
(12) could pass the final round of the selection process.

GameSense: A Panel of Selectors form GameSense, another sports company of the Country visited the Centre
for Career Planning & Counselling University Of Kashmir, for recruitment on 3* June, 2013.

GameSense is one of the best Physical Education companies that believe sports is the most powerful way to
channel young energy. It aims to provide sports opportunities to young people and fuel an entire generation.
Vice Chancellor interacting with the registered candidates for GameSense (107 candidates registered for the
drive out of which (20) were shortlisted for the final round, out of which fourteen (14) Candidates were finally
selected by the company.



Centre for Career Planning and Counselling STATUS REPU RT | 2012'2018

Accenture:

A senior team from Accenture visited University of Kashmir for recruitment on 3rd & 4th of June, 2013.
Accentureisaglobal management consulting, technology services and outsourcing company, with approximately
261,000 people serving clients in more than 120 countries. Combining unparalleled experience, comprehensive
capabilities across all industries and business functions, and extensive research on the world’s most successful
companies, Accenture collaborates with clients to help them to achieve high-performance.

Second recruitment drive was conducted by Accenture on 10" October, 2013. More than twenty (20)
Graduates were registered for the drive out of which (05) five candidates were finally selected.

Centre for career Planning & Counselling, University of Kashmir organised a interactive session by Accenture
for the group selected candidates on 24-10-2013, at the introduction of the program the general instruction
were given to the candidates and the travel tickets were also distributed among them.

Tata Motors: The Centre for Career Planning and
: Counselling — University of Kashmir organized
j+ . a recruitment drive by TATA - Motors for its
. authorized dealers on for the position of “Trainee
| Workshop Managers”. A team of senior executives
0” headed by Alpa G.Mishra, Head, Development
and Training TATA- Motors along with the
representatives of various dealers visited the
University for Recruitment. Alpa presented a
brief overview of the company during the
(Chancellor inaugurating the recruitment drive by TATA MOTORS) inaugural session and said that “TATA-Motors is
one of the premier automobile company of the Country. It has a global presence and diverse range of products.
She said company intends to recruit Graduate/Diploma Engineers from Mechanical, Automobile/Production
disciplines from the State of Jammu and Kashmir. The selected candidates will undergo intensive training on

technical and managerial skill development in the first six months in reputed educational institutes and TATA-
Motors training centres. During the training period the selected candidates will receive stipend and boarding
and logging (Vice will also be provided to them. After successful ~completion of the training programme the
candidates will also receive certificates from TATA-Motors and would be placed with various dealerships of
TATA-Motors, across S0 cities in India as “Assistant Workshop Managers”. This training programme coupled
with placement opportunities will greatly enhance the skill set of these candidates and provide them a growth
oriented career path. Fifty six (56) candidates were registered and interviewed for the said post out of which
forty five (45) candidates were interviewed and Twenty (20) candidates were selected.

Two-day Mega JOB FEST-2013: The Business School & Centre for Career Planning & Centre for Career
Planning &Counselling (CCPC), University of Kashmir jointly organized

two -day Mega Job Fest -2013 in association with CT Group of Institutions, Jalandhar on 6™ & 7 July, 2013.
More than sixteen (16) companies participated in the two-day job fest for which over (2500) candidates from
different parts of the valley had registered themselves out of which 146 candidates have been shortlisted . The
companies included Vodafone, Aircel, Tata interactive Systems, Lupin, Delcure, Pick n frames, Microtek, Trade
India.com, Pensa Media, RBS, ICICI Bank, Lalit Group, Reliance, India Today, Induswebi etc.

CMC: CMC Limited, a subsidiary of TCS Limited, one of the pioneers of IT training in India visited University
of Kashmir on 29" & 30 July, 2013 for hiring technical trainees. More than Twenty (20) Candidates were
registered and interviewed at Centre for Career Planning & Counselling, University Of Kashmir. The selection
list of candidates is awaited.
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IL&FS: IL&FS Skills Development Corporation (ISDC) is a joint venture between IL&FS and the NSDC
(National Skill Development Corporation), established with an objective to build and manage 100 IL&FS
Institute of Skills (IIS) across India.

ILFC Visited Kashmir University on 26-08-2013, more than One Hundred & twenty-five (125) candidates
were registered and interviewed, 122 candidates appeared in the interviews out of which 95 candidates were
shortlisted and (60) candidates were finally selected by the company.

NTPC(National Thermal Power Corporation): India’s largest power company, NTPC was set up in 1975 to
accelerate power development in India. NTPC is emerging as a diversified power major with presence in the
entire value chain of the power generation business. Apart from power generation, which is the mainstay of the
company, NTPC has already ventured into consultancy, power trading, ash utilisation and coal mining. NTPC
ranked 337th in the 2012, Forbes Global 2000’ ranking of the World’s biggest companies. NTPC became a
Maharatna company in May, 2010, one of the only four companies to be awarded this status.

NTPC visited University of Kashmir on October 26", 2013. Candidates from various engineering backgrounds
were interviewed and shortlisted.

UAE NIMS Dubai: The Centre for Career Planning and Counselling, University of Kashmir is organized a
mega recruitment drive on 25%,26",27" March, 2018 by UAE NIMS Dubai for the position of trained teachers.
Two hundred one (201) candidates were registered and interviewed for the said post out of which sixty nine
(69) candidates were interviewed and Twenty (27) candidates were selected.

ROOMAN Technologies: The Company visited the Centre on 23th May, 2018. The company intends to train
and recruit students having B.Tech (Electronics, Computers and IT). More than 80 engineering graduates
participated in the drive out of which twenty one (21) were selected.

Vision India Udaan: Vision India is one of the leading companies of the Country. Vision India visited University
of Kashmir on June 02, 2018. Candidates from various Graduates & Diploma holders were interviewed and
shortlisted

Valliant Business Media: The Centre for Career Planning and Counselling, University of Kashmir is organized
a recruitment drive on 07" June, 2018 by Valliant Business Media for the position of Multiple Job Offered.
Seventy Three (73) candidates were registered and interviewed for the said post out of which Seventy Three
(73) candidates were interviewed and Five (05) candidates were selected.

iQuasar: “iQuasar specializes in working with small and medium businesses to help them realize their full
potential through software and IT solutions” A team from iQuasar visited our campus on 02" July, 2018.
Twelve (12) candidates were registered and interviewed for the said post out of which Eight (08) candidates
were interviewed and one (01) candidates were selected.
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Workshops, Seminars and Sessions Conducted by CCPC, University of
Kashmir:

The Centre for Career Planning and Counselling, University of Kashmir has also been providing training to
the students and creating awareness about the opportunities for the youth of Jammu & Kashmir. The centre
also works in close collaboration with major chambers of trade and industry including Confederation of Indian
Industries (CII) and PHD chamber of commerce. The objective of these training/workshop programmes is to
provide comprehensive training/awareness to the students and to equip them with necessary skill sets required
for their productive employment.

S.No. Name of the Company/ Agency Title Date
01 Career Launcher in collaboration with Mock Test for Bank PO 21% Oct., 2012
CCPC
Workshop on “ enhancing employ-
02 oG] ability & Career Opportunities” 11-04-2013
Conference
p " on 20™ April 2013
03 RSzl SR jobs for qualified professionals in
Germany
One day Workshop on “Civil Services: A
04 Career Option” Seminar
By (For Civil Service Aspirants) 18-05-2013
IGP Kashmir
Interaction with Civil Service Aspirants ,
05 By seminar .
Shiri N.N Vhora Ji (For Civil Service Aspirants) 24-05-2013
06 Art of Success SEmITTES
(For Civil Service Aspirants) 5t June, 2013
07 Accenture 24x7 Intergctlve session for the selected 24-10-2013
candidates
08 Spegal Lo by B “Essence of Excellence in Education” | 04-11-2013
S.Sitaraman
. " .
09 Seminar on HealthCare A0 HerliCars Frefee: 27" April,
2014
SIPEEE SEmInEL 197 Prof..Mlchele Mel’.[_ Rheumatoid Arthritis & Rheumatolog- "
10 zer, Thomas Jefferson University Hospi- | .~ . . . . 16" June, 2014
tal, Philadelphia, USA ic diseases manifestation and basics
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S.No. Name of the Company/ Agency

Academic Industry Interface programme
organised in collaboration with

TCS

Centre for Career Planning and Counselling

Title

Interaction between eminent aca-
demicians across the country, senior
representatives of TCS and prom-
inent personalities of the valley at
Hotel Lalit, Srinagar/Panel discussion
at EMMRC, University of Kashmir/
Interaction with students at Ghandi
Bhawan, University of Kashmir.

Date

24t 1o 26" Au-
gust, 2014

12

Ascent Group

“YES WE CAN”

Make Civil Services an achievable
career in collaboration with ASCENT
Group a seminar cum workshop held
at Convocation complex University of
Kashmir.

29" November,
2014

13

Parimal Group

Gandhi Foundation Programme

20-10-2015

14

Career Awareness Program
in collaboration with Islamia College of
Science and Commerce, Hawal, Srinagar

One day career awareness program
with an aim to attract the candidates
towards Civil Services and Entrepre-
neurship.

Sh. Shalinder Kumar IAS
(Commissioner Secretary to Govt.
Labour & Employment Department)
&

Mr. Mushtagq Ahmed Wani
(President (KCCI)

Were the main speakers of the event.

28-10-2015

15

Entrepreneurship Development Pro-
gramme

In collaboration with MSME Govt. of
India.

Ten (10) days EDP Entrepreneurship
Development program (EDP) from
9th, December to 19th December,
2015. The objective of the program
is to promote Entrepreneurship in the
valley of Kashmir, identifying budding
Entrepreneur and to enhance their
entrepreneurial skills and confidence.
Twenty-five (25) from Economics

and Management background were
selected for the programme.

09-12-2015

16

Art of Success-2016

Seminar
(For Civil Service Aspirants)

31-05-2016

17

Awareness programme at Ghandi Col-
lege

General Career awareness program

August 2017

18

Career Awareness Program
In collaboration with Director Libraries

Career Awareness

07-12-2017
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Details of Resource persons who delivered extension lectures for the Workshop.

Name of the Pro- No. of Partici-

Resource person Venue
gramme pants
Gandhi Foundation Parimal Grou
Programme P CCPC 20

Sh. Shalinder Kumar IAS
Career Awareness (Commissioner Secretary to Govt. Labour | Islamia College
Programme towards | and Employment Department) of Science and 100
Civil Services and & Mr. Mushtagq Ahmed Wani Commerce, Hawal,
Entrepreurship (President KCCI) Srinagar

Mr.Abdul Hameed

(C.E.O Rahim Group)

Prof. Khursheed Ahmad Bhat

(Dean commerce,K.U)
Entrepreneurship Mr.SaheeI quoob Centre for Ca-
Development (Vice — President, MSME) .

. reer Planning and
Programme Mr. Makhdoomi . .
. : . Counselling, Univ- |25

In collaboration with | Mr. Munib Hassan erisity of Kashmir
MSME Govt. of India. | Mr. Makhdoomi y

Prof. Igbal Hakeem

Prof. S. Mufeed

(Director, TBS, K.U)

Prof. Mushtaq A Darzi
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Training & Workshops:

The Centre for Career Planning and Counselling, University of Kashmir has also been providing  training to
the students and creating awareness about the opportunities for the youth of Jammu & Kashmir. The centre
also works in close collaboration with major chambers of trade and industry including Confederation of Indian
Industries (CII) and PHD chamber of commerce. The objective of these training/workshop programmes is to
provide comprehensive training/awareness to the students and to equip them with necessary skill sets required
for their productive employment.

Make it in Germany:

Centre for Career Planning & Counselling, University of Kashmir organised a major workshop “MAKE IT IN
GERMANY” on 20th April, 2013. The main focus of the workshop was to create awareness about the oppor-
tunities that existed for the students at the global arena. The workshop was focused on the requirement of the
German labour market needs. The German labour market offers qualified professionals excellent opportunities
and attractive salaries. Engineers, natural gas professionals, (German ambassador with Hon’ble Vice
Chancellor)

IT experts and medics are particularly in demand.

One day Workshop on “Civil Services: A Career Option”:

The Centre for career planning & counselling organised a special lecture on “civil services: A career option” by
Mr. Abdul Gani Mir Inspector General of police Kashmir on 18™ May, 2013. One day workshop was inaugu-
rated by Hon’ble Vice Chancellor. The main objective of the program was to create awareness among the youth
of the state about the Career opportunities in civil services. The function was also attended by Dean Academic
Affairs and Registrar of the university. Hundred

of civil service aspirants and students from various departments of the university attended the lecture.

el

re
Hon’ble Governor, J&K State Shiri N.N “‘m"ﬂlll:nnmm'%m
&
Vhora Ji interacts with the civil service | ‘ QME;HSEI"M" _
aspirants at Kashmir University: il NIVEBEETY OF achmn Celr

The Hon'ble Governor, J&K State inter-
acted with students who have enrolled for
civil service coaching at the Centre for Ca-

Kashmir on 24-05-2013. During his inter-
action Hon’ble

(Hon’ble Governor Shri N.N Vohra interacting with civil service aspirants at KU)
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Governor said that the systematic hard work clear, positive approach and suitable guidance would contribute
towards success in the all India civil services examination.

He said that the youth of State have high potential and advised them to work hard so that a sizable number of
candidates qualify civil services and other proper examinations of the country.

SEMINAR ON ART OF SUCCESS: The Centre for career planning & counselling organised a Seminar enti-
tled “Art of Success” in collaboration with Chanakya IAS Academy on 5* June, 2013. The main objective of the
program was to create awareness among the youth of the state about the Career opportunities in civil services.

.

-

(Felicitation of recent IAS qualifiers from the State of J&K by Vice Chancellor KU)

Hon’ble Vice Chancellor inaugurated the event. The Seminar was also attended by Dean Academic Affairs, Di-
rector-CCPC,

Managing Director- Chanakya IAS Academy and many civil services qualifiers of different ranks and positions.
Mr A K. Mishra delivered a lecture on “Art of Success”. The seminar was attended by more than 3000 students
from university and other affiliated colleges. During the seminar the five candidates from who have recently
qualified civil services examination were also felicitated by the Vice Chancellor, Prof. Talat Ahmed.

INCUBATION CENTRE: We strongly believe that the problem of unemployment can not only be solved by
providing employment opportunities to the talented youth but also by encouraging entrepreneurship among
the youth. The centre has also initiated several measures to develop a full fledged Incubation Centre for promo-
tion of entrepreneurship in the state of Jammu & Kashmir. The proposed incubation centre will provide finan-
cial, administrative and technical support to the budding entrepreneurs. To initiate the process Centre intends
to enter into an MOU with major agencies to setup a comprehensive Incubation Centre.

Coaching for Civil Services & other Competitive Examinations: Besides training and placement, the Centre
is actively working on providing comprehensive and dedicated coaching to the students for various competitive
examinations. The Centre intends to develop an integrated facility to provide coaching to students for Civil Ser-
vices (IAS/ KAS) and Joint Entrance Examinations for minorities and Socially & Economically weaker sections
of the society. Currently the centre is running a coaching programme for Civil Service aspirants and more than
seventy- eight candidates have enrolled for it.
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Memorandums of Understanding (MOU’s) Signed: Memorandums of Understanding (MOU’s) have been
signed with prestigious institutions and organisations for enhancing the skill sets of students of various disci-
plines. These MOU's have been signed with the objectives of adding value to the courses being offered by the
university and enhancing the employability of the students. The details of MOU'’s signed are given under:

* Management Development Institute (MDI), Gurgoan: MDI is among the leading B-School’s of India. The
PG Programmes in Management offered by MDI are recognized and accredited by  the All India Coun-
cil for Technical Education (AICTE) New Delhi. Its PGPM has been awarded “A” Grade by the ‘National
Board of Accreditation’ of All India Council for Technical Education. Various surveys have consistently
ranked MDI amongst the top five B-Schools of the country. MDI has the distinction of being the first inter-
nationally accredited Indian B-School. It was accredited by South Asian Quality Standards (SAQS) in2005
and by Association of MBAs (AMBA) in 2006. MOU has been signed with the MDI, Gurgoan for participa-
tion of the students from the University of Kashmir for the International Summer University Programmes.

* Project Management Associates (PMA) India: PMA is a non-profit registered professional body of
projects and business managers, aimed at strengthening project management in India. It came into exist-
ence in 1993 and since then made tremendous

strides in creating massive awareness amongst CEO’s, practicing managers and academia regarding the impor-

tance of balancing time, cost and scope with quality built-in and meeting the diversified expectations of various

stakeholders. PMA is the Indian Member association of IPMA. IPMA is an Association of Member Associations
from S5 countries. MOU has been signed with PMA for offering various certificate courses in project manage-
ment.

* CM Partners, USA: CM Partners, USA is an internationally reputed organisation offering negotiation
advisory services and training in negotiation, leadership, complex procurement, consultative sales, and
strategic relationship management. : CM Partners, USA has clients across various industries and include
corporations in various sectors such as Boeing, General Mills Inc, Novo Nordisk, and Saudi Aramco etc.
The University has signed an MOU with CM Partners, USA for offering programmes in Strategic Nego-
tiations.

* HDFC Bank Ltd; HDFC Bank was incorporated in August 1994 with its registered office in Mumbai,
India. HDFC Bank commenced operations as a Scheduled Commercial Bank in January 19985. It has
emerged into one of the largest private sector banks of the country and has been consistently ranked
among the best banks of the country. MOU has been signed with the bank for offering training to stu-
dents in Retail Banking and finally placing them. A number of students are recruited by the Bank every
year and the university is categorised as tier-II, along with the leading institutes of the country.

*  Enlistment by the State Bank of India (SBI): The University has recently been enlisted by the State
Bank of India for offering training and internship to the students of Management, Computer Scienc-
es, Financial Studies and Commerce.
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